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Performance Agreement
for the financial year 1 July 2022 - 30 June 2023

DIRECTOR: INFRASTRUCTURE SERVICES




Performance agreement made and entered into by and between

The Saldanha Bay Municipality and represented by the Municipal Manager (herein and
after referred as Employer) in the absence of a Municipal Manager with the signing of this

agreement.

and

Gerrit Smith, the Director: Infrastructure Services (herein and after referred as Employee)
for the period 1 July 2022 to 30 June 2023

Where as

1.1

. The Employer has entered into a contract of employment with the

Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (“the Systems Act”). The Employer and the
Employee are hereinafter referred as “the Parties”;

Section 57(1)(b) of the Systems Act, read with the Contract of Employment
concluded between the parties, requires the Parties to conclude an annual
performance agreement;

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

. The Parties wish to ensure that there is compliance with Sections 57(4B)

and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1 “this Agreement” —means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act”) as represented by its chairperson, the Executive Mayor;

1.1.3 “the Employee” means the Director appointed in terms of Section
56 of the Systems Act;

1.1.4 “the Employer’ means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee.
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PURPOSE OF THIS AGREEMENT

2.1

22

2.3

24

2.5

26

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set targeted outputs and
oufcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer's commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on 1 July 2022 and will remain in force until
30 June 2023 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 31%t of July of the
succeeding financial year;

This Agreement will terminate on the termination of the Employee’s
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the

requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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4.

PERFORMANCE OBJECTIVES

4.1

4.2

43

4.4

The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

421 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

52

The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
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53

54

55

5.6

57

performance standards to assist the employees and service providers to
perform to the standards required;

The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employee;

The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in
terms of —

6.1.1 The standards and procedures for evaluating the Employee’s
performance; and

6.1.2 During the intervals for the evaluation of the Employee’s
performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance

review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within

set time frames;
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6.4

6.5

6.6

6.7

6.8

The Employee’s performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of results as outlined in the performance
plan:

6.6.1 Each KPI or group of KPIs shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee could submit his self-evaluation to the Employer
prior to the formal assessment; and

6.6.4 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.4 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance
appraisal.
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6.9 The assessment of the performance of the Employee will be based on the
following rating scale for KPlIs:

»

Guistanding  Performance  Fully efective Aol Fully Unacceptable
pesformance  sigrifcantly effective performance
above
expectations

Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all performance
performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.
Performance is significantly higher than the standard expected
sPi‘; r:%'i?:r:::;e in t_he job. The appraisa_l indicates that the Employee has
above achieved above fully effective results against more than half of

the performance criteria and indicators and fully achieved all
others throughout the year.

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fuily
Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.

expectations

Not fully effective
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6.10 The assessment of the competencies will be based on the following rating
scale:

Poor Basic Competent Advanced Superior

Achievement
Level

Description

Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

6.11 For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).
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6.12

6.13

The Municipal Manager will evaluate the performance of the Employee as
at the end of the 1%t and 3" quarters and document a summary of the
discussions; and

The Municipal Manager will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1

7.2

7.3

7.4

7.5

The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews for the first and the third quarter may be verbal if performance is
satisfactory:

Quarter Months

2 October - Decembe;

4 April - June

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer's assessment of
the Employee’s performance;

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.

’ Dir.: /@ MM: @/

\r




9. OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1

10.2

The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

11. REWARD

11.1

The evaluation of the Employee’s performance will form the basis for
acknowledging outstanding performance or correcting unacceptable

performance;
: P
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It is recorded that by mutual agreement the Parties have decided that no
performance bonus will be paid to the Employee as the Employee’s total
cost of employment package is deemed to be adequate; and

The Employer will submit the resuits of the annual assessment and the
scoring report of the Employee, to full Council for information purposes.

12. MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

13.  DISPUTE RESOLUTION

13.1

13.2

Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
2008).

Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement, must be mediated by the
executive mayor or mayor within thirty (30) days of receipt of a formal
dispute from the employee whose decision shall be final and binding on
both parties.
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14.

13.3  Any disputes about the outcome of the employee's performance evaluation,
must be mediated by a member of the municipal council, provided that such
member was not part of the evaluation panel, within thirty (30) days of
receipt of a formal dispute from the employee whose decision shall be final
and binding on both parties.

GENERAL

14.1  The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

14.2 Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or
the effects of existing or new regulations, circulars, policies, directives or
other instruments.

Thus done and signed at \[“-élﬂ/\bu‘( t on the ﬂzﬂ day of July 2022.

O

AS WITNESSES:

& . Lo / d}gfﬂ*

Af UNICIPAL MANAGER

Thus done and signed at on the [ 3 day of July 2022,

AS WITNESSES:

e
Q mu DIRECTOR
A

. Dir.: /% MM: @



yiomaweldq Audjadwo)

gz/ceot g a.nxauuy



SUIOIIND UMM
€ 0} A|InjSS200N§ JOANBUEL 0) S)Sala)Ul
Bupsdwoo jo Bulpuejsiopun sasn e

Juswabeuew saueulousd
feuoninsul esiundo o) s|oym aAJos||0o
e ojul SWajsAs snouea gjelboju] e

. suopae ul Aubajul

pue suiidiosip-jjes Jo joAs] Jousdns

e fejdsiq "uopeAouul pue Aol
$9])I[198) Jey) JUSWUOIIAUS Ue 8)eal) e

sdysuoie|al

albsjesys Buiuteiew pue Buipjing
ybnoay) sousnpul pue joedwi apia0ld =

s)|nsal pue uopnosxs
AbBajens Io] 9|qeIUN0IoE-as PIOH o
somawrely
Jeuolniisul dAISUBYAIdLWOD & Jusws|dw
pue dojanap o} Bujpuejsiapun
pue abpajmouy yydap-ui esn Ajpaoy e

sefjlolid Juswilisacb [eoo|
0) uojmsul sy uosod pue aunonng e

doRI3dns

ssaueijje pue suoysod

‘solBorels dojanap pue suojeajuniuLiod
auley o) siake|d Aoy Buowe

Suo|sus} alweuAp pue sdiysuone|al
Jamod Jo Buipuejsiapun ssn)

wieau0d snonbique pue
x8|dwod ybno.y) uonnyisu; au} sping

suonenys

Xa[dwoo yyim [BSp pue uonosp
oifiejens ay) mojjo} 0} siayo Jemodwg
SUORJE JO

saouanbasucs sy} pue ‘siojoey jesnijod
pue sainjonus (euonninsul puelsiapun

20UBAd[® BINSUB
0} sueld oibajes;s ebusileyo Apuaisisuos
Uo[N)SUl BY} JO SSBUBARIBYD

pue ssaiboud sy} Joyuoiu o}

sainsesw asuewJopiad auyap Ajsaloy

seale feuonouny
Jle ssoioe sjeoh pue ABajesns ubiy

Buuuerd oibajess jo Bulpuejsiapun
pue abipaymouy yidap-ui Aejdsig

jusiul 216ejel)s 0} Jusublje pue
AN[EA BUILLIBIBP O} SSRIANOE [|€ 2jenjeA]

Q3IONVAQY

ST3AFT AINFNIATIHOV
ajepuew [euonyysul s1Bojens ayy uo Jaaljap o} s1ayzo Aojdep pue axdsul pue ‘UCKNISUI Y} JOJ UOISIA B J93.IP PUB 3PIACId

YIOM UMO 0} )] 91E[S1 puB uonnyisul ay)
10 SaAjos0 pUe Wik By puejsIapun
ajepuew

oiBajRLS B} JO JUSWISABIUDE )

U] SIapjoyaye)s | 0} souepinb apinoid

salped JueAsjal 0) UoNIaXS
0} S1alLleq 8jeoiunwwe ApAndeyg

siojoe) [eanljod pue sainjanns
JBUORN}ISUI Jo SSBUaleme Ue sAe(dsiq

uojnisul ay) Jo SSaUBANORYS
pue ssaiboid sy} Jojuow 0) saInsesw
gouewsopad Buuyep uljsissy

ABajeys apinb
pue ajnoaxa o} sueyd uojoe dojsasq

siaquiaw wiesy Jo uoedioed
pue juswsabebus ‘sjelow sy}
uo aauanyul pue yedwy sAyisod e se

EETNBE] ]
18s pue ajepuew dibisjess s,uofnsul
au Buisijeas uj Wes) e 0} UOLOBIP SAID

INT13dNOD

diysiapea pue uonoaag stbsjeng

$3IONILIdINOI ONIQYIT

SIayew uo|sioap

Aoy Jo Bujpueisiapun Jiseq sjelsuowag
B|OYM 3A0S]|02 B QJUI

swiajsAs ajesbajul 0} Ajige ay) syoe| Ing
‘Juswiabeuew ssueulopad jeuogmnsul
Jo Buipueysiapun diseq e sey

ABayjens e Bunoaip uj ssushjul
paywi| sey jnq seibojess [euonnyisul
0} Ul $Hse) oyoads Moy aquaseq
sjepuew Jas aAslyoe

0) sIauio aJidsul o} Ajljiqe ay) syoe
1nq ‘saAnsfqe oi6sje)s ejuswypedap
pue [euoinyisu| puejsiapun

disvd

* NOILINI3@ AONIL3dNOD
- JWVYN AONJLIJNOD

- ¥3Lsn1o

€2/tz0t g aJnxauuy




Jswabeuew
aouewopad pue uoIsuel) pauiun
a)e)jioe) 0} sjuswalnbal Ajoedes
12Ipaid pue spusi Ajuapl Ajpajoy

JuswebBeueuws pue juawdojasp |eldes
uewny oy ssyaeo.dde pue solbajens
pajesbajul aaisusyaldwos dojsasg

uonmysul ayy u ABajess Ajsioap
e 9jelodioou AjaAoe pue aouewlopad
ul AysIaAlp jo 1oedwi 8Yy) puelsiapun

Kupaejunoage pue Ayjiqisuodsal
‘awjdasip Jo a4nyno e Js)so4
uonnisul

8y} ssoJoe sjoo} pue sayoeoidde
‘sassadold Juswsbeuew s|doed
a0njoeud )saq sjesodioau; pue dojersq

JORAdNS

aAd|yoe 0} 19pa0 U sdiysuoijejes ainpnu pue pjing pue juaje; ssjunydo ‘Ayssealp Joadsel ‘ajdoad aBeinosus pue axdsul ‘ebeurw Ajaaoayg

saAnosiqo
feuonnsul sAa1Yoe 0} SUOISIAIP
S50108 SUIRa} ASIOAP S}UN pUe pea]

SJUBLLLIOIIAUS [eLIBSIBADR
Ul SNSUasLOd 0 Juswasibe SABIYOY

Wea) ay} 0} YOBqPaS} SAIINASUOD
pue aaysod Buiab Aq eousjieoxe
souewropad Jo aunyno e alidsy)

wea) oy} uiym
spaau Bujuea| pue Juswdofeaep Ainusp|

$SaUBANAYS
[euosiad asealou| 0} Japlo W siay)o
0} 9ouepInb pue BuliojusW apIAOIy

JoIABYRq palisop
pUe aAldsYa pIemal pue asiubosey

sucHUaAIB)|
|eIpawIa) puaLLLIodal pue sessesod
ylom pue Wes) eAnosyaul Ajusp|

Q3ONVAQY

ajepuew
olBajes)s ay) [juin} 0} sjuswalinbal
Awedes Anuapt Aloajosyg

Apua)sisuco pue Apre)
uope;siBa) safojdws juessjpl Aiddy e

| Juswidojaasp Buyuswajdw
u poddns saunbai ing ‘Juswidoersp
safojdws Joj saulopinb Jo slemy e

Ajlewndo suoiouny synssxe

pue UoiNQLIUOD 9SEaIIU| 0} SIaUJ0
somodusa pue syse] ajefajep AjoAoays e

yoeoudde asioAlp &

10 SJl8USq AU} JO dleme 8q PUB SISO JO
ainjeu as1enp sy Yoddns pue josdsoy e

spunoiByoeq esiaAp
jo eydoad yym ajeI0qe)io0 pue RISl e

Bunos wajqoud

Aligisuodsal pue uoyngLuod
pue Bunjasieob wes) u) sjedioiey

wes) aseasout 0} sapjunpoddo yoag
INILIdNOD

ST12A3T INIWIATIHOY

i
SSM99:0 feuonnisul NOILINIA3Q AONILIJWOD

juswabeuely ajdoad : JWVYN ADNILIdWOD

$310N313dOD ONIaYIT S¥3LsSN1d

gz/teot g ainxauuy



papssu se apew

ale syuswisnipe Jey) pue ‘uoiesiin
20Inosal [ewndo pue ssaiboid yoen

0} paJojiuow ale swelboud Jey) sainsu3

sue|d uonoe ajqexsom
ojui Aatjod Jo uorje|sue.) joauip pue pea

spafoid jo sawoono Juswsidwi o)
Auoune jo suoysod u) sjdoad sausnju|
sanoafqo

{euonmusui asieal o} ABuipioase
sjoafoid edoas pue sisAjeue o1 pue
osew oifisjens ansusyaiduiod e 1sq

$8LI0oIN0
198foud pasisap jo suoneoidiu; wia)
-Buo| ey asijen)daouoo pue puejsiapun

HORIAdNS

s)s1 abeuew o) sainpasoud
Aidde pue uoejusuiaidw Aorjod Joyuopy

sjinsal [euopdaoxa JoAlep
0} wea) joaloid sjeaow pue ssusnyu|

ABojopoyiatu yuslabeuei
12afoud Arelodwajuoo Adde pue Ausp)

ur-Ang joeloid Bursess ul siapjoyeyels
JUeAB|8J PUE SBILIOUINE [9AD]-dO} SA[OAU]
Jo8foud By} Jo saaalgo pue Ayjenb

ay) Buisiwoidwiod Jnoypm palinbal
usym Jobpnq pue adoos josfosd Apopy

S)uswalnbal 89Inosal pue
Juswissasse yoedwi yBnoly; seibsjeljs
JuswaBeuew ysu aapdays Addy

s|eof [euonnysul

0) BuipJoade sjoIuod pue saguoud
aoueleq pue swelBo.d ajdn|nw abeuepy

Q3ONVAQY

ST3A3T INFWIATIHOV

uojeaofje 8anosal pue sdsjs ‘sauljsul
0} sjusunsnipe papasu axew pue
$30In0sal JO s pue ssaiboid Jojuop

Jauuew jusjsisuod e ul saijod Aidde
pue sjuswalnbai Aoyniers yum Ajdwon
S3[qeLoA|3p

8y} Jo uona|dwod sAIaYS U Je)ioe)
0 $32.n0sa. Joa(oid ajenudoidde Anuap

sa|aeloAliop Jo Alfenb oy pue
aulpesp jo8fo1d usamiaq soue|eq e pul

suolyejoadxa punose
Allefs sjeasd pue wes) josloid ay)
Jo saliqisuadsai pue sajos ay) suyeq

SBUOISI|IW Aoy
pue snje)s Jo9{oid o} ajeoNWWod pue
JUSWaAOAL| Jaployaye)s peolq Ysijgels3

IN3LIdNOD

apinG
se uopejuatusiduy yoafo.d jnjsseoons
Jo sayseoidde pue synsal asn

J1OM UMO U)IM PRJEISOSSE ¥SH
pue SJ0}0B} S)E2IUNWIIOS PUB JUSWNIO(
saAloa(qo

alfajesns s,uojnysul ay} o} uolelal

ur sjoaloud Jo |euoijel sy} puejsiepun
JUSLISAJOAUL

Japjoyaxe)s pue suopesljdul
‘ABojopoyew juswebeuew josfoud

pue weiboid jo sainpadcid puejsiepun

sofjuoyine Jaybiy
woy jeaoidde Jaye sjosfold ajeniuy|

Jlsva

saAlaslqo
Jos Uo Jaaljap 0} 1api0 Uj Sl}AlR dly1oads ajenjeas pue Joyuow ‘eBeuew ‘ueld ABojopoyiau jususabeuew joafoid pue weiboid pueysispun o} sjqy

* NOLLINIAAA AONALIdNOD

juawabeuely joafoig pue weibolg

 JINVN AONTL3dINOD
S31IN3LIINOD ONIaYAT L y31sSNT10

€z/tzot g 2Jnxauuy



JeBpng
1suiebe Buipuads sjeyudosdde ainsus
0} saayoeid uojenjeas pue Buwoyuow
Jadoid juswajdwi pue Apusp] e
pajepdn pue pamajasl ale sauljepind
505580040 pUE ejep [eloueuy JuswiaBeue}y [epueuld o] ylomewel] Aunseay) |euonen Aq paunbai se
unm Buljeap uj wisjeuoissejoid feldsiq e KiojeinBoal s, lnseay) [euonen ajowolq suoonysul pue uogebolap jey) ainsuz o
suohysabbins
{04Ju02 Josse anoidwl o) Spoyjaul [0:)u09 Jesse BulpieBai PUE SUOISio3p J0 suopedljduul
mau yuawsajdwi pue Ajuspl AlpAoy e sainpasold pue saolod Lo aSIADY e [BIOUBLY SU} puejSIspun pue Japisuo) e
sBujaes [ejoueul aasiyoe saolpoeld Juswabeuew [epUBUY
pue Juswabeuew [eusuL aAcidul Jo AyuBsjus pue Aypenb ayj soueyue sjeulio} payioeds 1o3uco
0} sdiysiouped sununu pue ping 0} aoe|d u) s8ssa00.d pue swa)sAs g e uo paseq spodal [ejoueuy sxedald e 1osse |0 soUelodw| aY) puejsispun e
$9552004d
[B19UBUIL JOY)0 pUE aInjipuadxa uo SUIBU09 JusLaBeuBW [eiouBUl Juswabeuew |eioueuly Ajiqejunoooe
uonnyisul syy Joj uojoadip aifajens jog e pue Bupabpng xojdwoo ssaippy 0} yoeoidde BuiAes-jsoo & ainssy o [eroueuy jo aouepodwi sy puejsiopun e
swaysAs pue sassao0id
‘80URUISAOB JejouBUl ‘SWsIUeYIaW
uonnysul ay) Jo seAyalqo aibsjens S Bup.oda ‘ejep fefoueuy jo seainos
uonn)jsul By} Jo} Suomallel Jebpng1eg e ay} 0} pauble ale Jeu sjebpng sedald o [eloueuy aBeuew pue Ajpuspl ‘ssessy SNoUEA ay) Ojus ssoualeme fejdsiq e
Aaisuodsar umo uiym selienb
spuel; aanypuadxe 0} SIoMSUE 8jqIpaid sapiosd pue slejalislul Aay) moy pue Bunsessio) SafIAo. pue s8ss3001d
aimny Bunojuow pue Bujenjes s0ss000.d Bufjsesalo; pue Buysbpng pue BunaBpng ‘Buluueld ‘sjdsouco feuopnyisul 0} ajejal ey} se spolfjaw
urjsisse o) sjoo) bujuued dojgrsg e ‘Buiuueld jo diysioumo sande aye] e [elouBuY [eJaush Jo ebpomouy JiqIyxT e PuE $)d30U00 [efouBUY JIseq puejsiopun)

HoR2dNS Q3ONVAQY INZL3dWOD

ST3ATT INIWIATIHIY

Jauuew [e9)y}e ue ul paBeucw sue suolsesUEL} [el9UBUL [ JBY) 2INSUD O} JayHng "saogoeid [ejoueuly pasiubodal YIm aouepI0IL
Ul s9s53904d jJuswwandold Jejsiujwipe pue juswaBeurw ysu jeioueuly sjnsul ‘Mol yses [ouod ‘sjebpng sBeuew pue uejd ‘a;dwos o} ojqy : NOILINIA3d A9NI 13409
jyustabeueyy [eroueul4 : JWYN ADNILINOD
SAIONILIdNOCD ONIAVI1 L ¥4LSNT10

€z/Teot g aJnxauuy



abueys sjesbajul o) moy
pue s10}9€} 89UB)SISSI ‘aBURYD 10 S)08y)9
alf} uo siaquiaw Wes} apinb pue Jos|y

suofusAIRUl
abueyo ay) sjesodiooul o} sessaoold
pue sainjanas Jua.nd jdepe Aoy

suopuaAIajul ay)
Hoddns oym siapea} abuey Jo yiomau
e 5jea.a pue sjuabie sBbueyd Josuodg

d0ld3dns

uopejuswajdw Joj lenuajod sy
Ajnuapl pue soieusos aonoeld }saq woy
SE3P| MaU 3as pue Ysil paje|nojes aye|

UOHWIOJSUR) SAIOSYD

ajeyl|1oe) 03 32e[d U} SUORUSAIBIUI
[elpawal Ind pue abueyo jo
ABojoyafisd pue 1edwi 3y} puelsiapun

saopoeld abueyd jseq jsuiebe
suousnigjul abueya yrewyousg
swelboid

abueys [npoedul ul pes) oyl ayeL
abueyo Bugeyjiory ul souelje sibalens
ysl|qe)se 0} siapjoysyels snoyea

Y sdiysuopelel ainunu pue pjing
SS8UBAoRYS

s,LuonyIsul Y} soueyus o) saydecidde
MaU 8anpoJjul pue ubisep pue
ABajens abueyo ajenjeas Ajsnonunuon

saAleniul abueys

1o} diysiosuods pue uj-Ang ainoeg
siapjoysyels

Jues|al 0} ssaiboid AeAuod pue sjnsal
pue joedw sbueyd Jojuow Ajpaoy

Q3ONVAQY

STIATT ININIAIIHOV

Ayunwiwios ay) 03 seojaias Kjenb pue [euoissajoid ssalsp pue
soAljeIul mou Juswialdwy pue aAup A[jnjssedans 0} JapIO U] S|9AQ] [[B UO UOIJEWIOJSURI) [eLOINJSUI AJRIJIUI PUB J981p 0} 8lqy

sjeofi pue saagaalgo
aiBejels sLORNISUI Ay} yum paubije
alejey) suojuansd)u; abueyo ubisaq e

siope) JuswuieAoB [oo] Jo adods Japeoiq
obueyd o} soueysisel Buinjosal Ul jsisse U3 Ulypim uonmiisul 43 U0 suojusAIsiul
pue s{aAs| sseulpeas abueyo Ajusp] e abueyp Jo joedwi ay) puejsiapun e

suopuaniaul sbueys Buyond
pue sweiboid sbueys ul sjedpiie e
siojoe) abueys
0) souelsisal Buipnjou) ‘uoijewliojsues)
0} sabusljeyo pue ysu jequajod Ausp] e

slapjoyaye;s Jueas|al wolj abueyd
loj jeacidde pue u-Anq uieb o) sjqy

WES} YIOM UMD JO
apIsino syoya abueyd pea| 0) JoBlUNEA

so|qelonlep
ay} uo pasnao) wayy dasy pue sbueyd
Bupnp siequisw wesy Jsisse 0} ajgy

alejs palisap
N PUE JUBLINJ 8Y) Udamiaq sdeb Ajguap] e

abueyo 10) spaau siseq Ajjuapi o} ajqy e

abueyd Buunp snooj pue WiEd UBJUE  ®
JUSWILIOJIAUS 2LUOLDJS

pue |eapiiod ‘feioos sy} uo Joedw
afiueyo auy) Jo sishleue ue wiopaq

SAIJRNIU| UOljeULIo)SUe)
JO S}JoUaq By} pue suoRUAAIS)UI
abueyo Jo ssoualeme ue Aejdsiq e

IN3L3dN0D

* NOILINIJZQ AONILIdWOD

diysiapea abueyn + JNVN ADN3L34IN0D

SIIINILI4INOI ONIaYIT $y3aisn1d

€¢/ze0t

g ainxauuy



[9A8] Q.0eLL € UO saIoljod JO uolejnuLIo)
ay) sAUp pue Jooup ‘sdeys o} sjqy o

JuswuIBA0b
[E90] JO SSOUDAIISYS BY) daleyua
0} {9A9] aouewaA0B aAleladoco
uo sdiysuonejal anysod abioj 0} B[qyY

juswabeuew soueldwod pue

suoljusaseiul 91j9e.d 589 ‘Juswabeuew
51 UO JUSWWISAOB [B20] BSIApE O} BjY @

Mlomaweyj sagesibo|

aU} Liyum saAjloalgo [eusynipsul

JO JuswaAs|yoe aInsus o) Abajels
souel|duios pue sdueussnob Juswodwi e

sjuswaiinbal
doueuIeA0B yym Bui|dwon Ul
JusWHWWOD jo [eAs| Ybly e sjesjsuowsq e

HOlM3dNs

JuaLLaA0IdWI JO} SUOIJEPUBWILIOIS)
apinoid pue uonelawaidu

Yim sabusjleys pue sjurensuod
osAleue pue Ajuap) ‘saiofod Jo
uoje|nLLIo} 3y} JojuoW pue Juswa|di
$9582204d

pue swasAs Justiebeusw s
ansusyaidwos Juawaldun pue Ayuap|

sueld uojuajal ysu Jo

Buipuejssopun ybnoloy) e sjersuowag
SaA0a(qo [euONN}SUl

JO JUBLIBA3IYIE B} UO apaduil Jey)

sl 83npai pue juaasid o} sayoeoidde
pue ABojopoyjaw jonuod ysu Ajddy

so|youd
st dew pue s)se0a10} YSId pieA sjeslo
"ysl aunseaw pue ashjeue ‘Amnusp|

SIBALP PUE $3AI3GO [BUOHNINSUI
Aax o soAleIiul ¥t yul| 0} elay

QIONVAQY

LNIWIAIIHOV

sdiysuoje|as souewanob sajesadood asueyus pue saialjod Jueasias Jo uofesijen)dasuos ay) Jaap o} s|qe “Isyun4 ‘suonebiqo pue saanoesd
asueusanob jo Buipuejsiapun ybneioy; e Ajdde pue sjuswaainber soueldwon pue ysu Buibeuew ul wsifeuoissajoid Ajdde pue josup ‘sjoword 0} 9|qy

seAloafqo Jo
JUBWIAABILIE Y} BINSUS O} UORNSUI B}
ulyym uoneinuiio} Aatjed aAup AjoAnoy

uolmisul 8L} UM suolsioap Buiye) ssu
Buisiwpdo Joy sesseooid pue sanbiuyoay
ay) jo Buipuejsiapun sjessuoussq
as9U}

ssaJppe o} sueyd Juaws)dwy pue siojoe}
39ueljdwos pue ysii pue adueuISA0D

Jo Buipuejsiapun ybnoloyy e Aejdsig

- IN3LIdWOD

uoiejnwuoy Adjod ojur jndul epincld e
sJopjoyaye)s usamiag
sdjysuoljejal s|gexJom Buliaiso)
uo souepinb sanbau jng Juswiulaaob
9ANBIRd00D JO 2INJINIS aY) puBlslapuU

sjuswalinbal yons Buiuswsiduw

u Juswidojaasp pue sauepinb aunbal
Ing s10j08 d3UBUIBAOD pUE BdUE|
“§sU Jo ssaualeme diseq e Aejdsig e

 NOLLINIA3a AONZLAdNOD

diysiapea ssuewlanog

+ JNVN AON3L3dINOD

S3ION3LIdWOI ONIAVYIT

- ¥3Lsn1d

€2/te0t g ainxauuy



S|qEIoABIUN
aJe SEOUBNDASUDD BU) Ji UBAD ‘SUOISIDAP
pue suojoe umo 10} Ajqisuodses exe|

Juswiuiaaob |20

jo saanoalgo ay) poddns o) uognusul
U} SS0J0E saINSEaW A)jigejuncooe
paleys pue spiepuejs Aubal 108

uondnuiod
PUE pneJ} Jequiod o} sainsesw
Juatuajduw pue dojanap Ajsaoy

soopoeld [eious
0 BAIONPUOI JUSLLUOJIAUS UE 8)e81Y)

HOR3dNS

SUOISIOAP [10W 8ABIYIE O} AJUB)SISUCD
sa|diound [esou [esiaaun Addy

ulel |euosiad yoas
10U pue wWes) e Ypm AJun uj }iom o} ajqy

siopjoysyels
{BUIB]XS pUE [eUISIUI O} UORNISUI
8y} 10 anjea ay} ajowoid AjpAoy

pajou uaym Ajsauoysip pue uondniiod
Jsuiebe soue)s aAnoR Ue saye ]
suoje|nBal pue

S9N SUoHNSUl 8y} Yim JusniBuocs aie
18y} sespl pue sjalleq ‘sanjea Juasald

S19p|oyase)s JUBAR|8 Jo [eacidde
ay) ueb pue Jusledsuei) ale Jey)
suolepuaWIwedal pue sfesodold axepy

SJUSWJIWIWOD Yym suopoe Buluble
ybnouyy yoadsal pue ysn.y ureb o} gy

LOOSLI0-}IaS
40 sainseaw Ajdde pue dofaasp ‘Anusp

Q30NVAQY

JualuIBA0B [ea0] jo
1se19)u; s9q au) ul pue Apdwold jsaieul
J0101u0S Jo suohEn)s YIMm feap o} ajqy

uieb [euosied
Bupyess jnoyym sianeu jo ainmeu
JeNUSPIU0I B} JOUOY PUE pUE)SIBpUN

JuswiLIaA0b [B00] UM Uoldniiod

pue Ajiagoe jus|npney Lodal AjpAioy
JBA[SP 0} 8|qeUN UBYM SIBYJ0

WOJJ BOUBJSISSE 3985 PUB SOSSaUYeam
pue SSYe)SIW UM Jwpe Ajusdo o) a|qy
uonmpsut

ay} pue juswulaaoh [eao} Jo sanjea

ay} ypm juswubife ul Jjas jonpuor)

INILIJNOD

1UsIUl [RIOW

yum Buiuoses) pue Buipuejsiepun uj
jusiudojaaap pue ssuepinb sainbai ng
‘suonenyis [eJow a(seq Ajuapl o} ajqy

uognsul

3y} Jo suojejnbisl pue sa|nJ 2iseq Moj|04
sa|diound Buguawaidwi u yuawdojsrsp
pue souepinb salinbal nq ‘Ayibayul

yym Bupoe jo joedwi oy asijesy

alsve

STIA3T INIWIAIIHIY
sausjeduios [elow s}aajya1 Jey) Jolaryaq Aejdsip Ajus)sisuoa pue AiBajut pue Aissuoy sajowoud jey Buiuosess Ajdde ‘s1abbuy [esow Apuapl o) ojqy

OLLINI430 AONIL3dNOD
+ JWVN AON3LIdINOD
S3ION3L3dINOD FHOD SH3LsN1d

2audjedwon |elop

€2/z20t g alnxauuy



saAnasfqo
[BUONIBSUL JO JUBWIBASIYDE B} 8)ey|1oe)
0} syoafoud Jueasfes oyu) Aofjod djejsuel| e

JuswuIaA0B [230] pue uonnysul sy
J0 sjuatalinbal wis) Buo] pue wnipaw
‘HoYS J5B0010) pue Josjoid 0} 8jqy e

suojoe pue sueld Buidojaasp usym
SBABIIUI pue saifelesis peolq Uo Snoo4

HORIAdNS

souepodw) pue Aouabin Jueas|al Jiay)
o) Buipioaoe sjas(oid pue syse) asyuold

S90URJSWNOID
BuiBueyp jo bl w sueyd idepy

suejd
Aousbunuos sjerdosdde usweidwi pue
ubisep pue siojoey ysu ajqissod Ayusp)

$9A93(qo [euonNySUl
aAs|yoe 0} suejd aAlsualaidwod
pue pajelap ‘1eajo aanpold

sjoefoud pue syse) Jo) SaUO)SOlIW puB
$9A1108{qO ‘saujjow) Jnsifeal ajnpayeg

syse) 8)e|dwoo o) suoijoe

pue sabejs painbal aaueApe Ul AJjuspj
uonejuswa|dw

|NJs$829NS 10} $801N0s8. 9jeudoldde
ubisse pue sajjiAljae 3)eUIpIoc) pue
ajelfiajul ‘sueld salsusyasdiwiod dojsasp
‘SaA)103(q0 [eUOHNNISUI BUYSP 0} BlqY

QIINVAQY

STIATT LNINFAZIHOV

s)nse. soueuLoped
Joyuous pue ssaifoid sainsealy

$80In0S3J PUE UII} JO 8SN JUB(IYS
ypm pue 396png uiypm pauliopad
ale fay) aInsua 0} syse} BINPBYIS

saafjoafgo souewlopad
s,ules} ay) ojul sjelodiooul pue sjeob
pue suejd wia)-Buo| pue Joys souejeg

)€} J0
gouepodwn pue Aouabin ayy asiuboosy

yse}
e 1o palinbal $83In0s8) pue UoHBWIOUI
asiueblio Ajpjendoidde pue Ajpaoy

AIN3LIAWOD

¥su afieuew oy suejd
Kouabupuoa jusioyge pling pue AsAlap asjasas Jo Ajfenb ay) ainsus o) AjaARasye se2inosal pue uojewojul asiuebio pue aspuoud ‘ueld o3 s|qy

uojjesiuebio pue ainonis
Jayuny alinbas Jng “yse} e 1oj palinbal
$82In0S8I pue UojeuLIoul Buely e

suofoe pue suejd Buidojarap
Ul SOARD3(GO WIB-LOYS UO SN0 »

oW ale seA)aslqo Jey
ainsus pue sue|d Bunsixe mojjoj 0} 8jqy e
suejd anisuayaidwod
pue pajieiap buipinold uj yuawdojeasp
pue aouepinb sainbal ing Buisiuebio
pue Buuued jo ssedoid sy} puejsispun e

$3A1}23[00 J8S punole syse}
asjuebio pue sueid oiseq mojjo} 0} S|qy  »

* NOLLINIAZQ ADNFLIJINOD

Buisiuefig pue Bujuue|q

$3ION3LIdIN0D FHOD

; m=>_<|z >o|_,_m_mn_s_oo

SUALSNTO

€z/tzot g aJ4nxauuy




IOﬁI

S3VUSIBJUOT PUE SIBUIWSS JUSWIUIBACH
[220] [euOljeUISU| PUE [EUCEU

uj abefua pue suolinjos sonoeld

1s9q Buiteys uj 8jo1 anoe Ue Aeld

uonesiwpdo
559001d pue AlaAl|ap 891AIRS JOWIISND
aAleAouu| uo Japes) Jybnoy; e ag

yoeoudde uenesiuehio Buiuies|

© SMOJ[0} pue Bupjuiy sAesouul
$19)50} Jeu) JUSWUOIIAUB U 9)eslry
90UaLIND20 afieuew pue jusasid

0} sabuajeyo Asy ul spual JojuoL
pUE SUOYN|OS pUSLUIWOIa] *asAfeuy
Buinjos

wajqoid paseq-joe) pue [eaphjeue
0] 8A12NPUO JUSWUOIIAUS UB 3}eal))

sanbiuyas)
pue sayoeoidde Buinos wejqo.d
pue |eanfjeue xe|dwiod ajeljsuows

¥Ol¥AdNS

spasu Jualfa Anuspl
0} yoteasai u) abebua Ajsnonuguon

uoljesydde |euonnyysul ssodoid
pue AIsAIRP 9IS pue ssaa0sd
ur saopoeud jsaq pue spus.y Ausp|

siaployeye)s
JueAaa. Woy suojusnaiul pasodoid
Joj u-Ang pue [ercidde uieb o) ojqy

uonnysu; ayy inoyBno.y)
$Bap| MOU JusLualdi; pue ajeniuiod

uonnysul
L) U] SeaJR SNOLIBA O SUONN|OS AInuap]

swajqosd
Xojdwoea Buiajosal pue BuisAleue
ul stenpiaipu ajelidoidde yym abebug

senbiuyoay
pue sayzeoidde aayeaouul pue
[eanfjeuE U0 SIeqUisW Wes) Sayoe0)

Q3ONVAQY

STIAIT INIWIAIIHDY

uojuaAIBUI e1pawal asodoid
pue sayoeoidde sajjeAouu] 0} 9AIBNPUCD
senunpoddo ssAjeue pue Anuap]

$958800.d [RUIBJUL BOUBYUS
0} sapiunyoddo Auap Alsnonuguon

slaployaye)s pue
SUOfN|OS dARBAOUU| pUB Saunuoddo
MaU JO §)JauUaq 3y} jeoIUNWWOod Aes))

Kisnijap a01alas pue sassaoold

an0udw) 0y sapunpoddo uo sisploysels
[BUIBIXS pUE jeulsiul }jnsucy)

suolnjos

Ajuapl pue sped sjgesbeusw ol
swajqoud xs[dwod umop Xea.q 0} 3|qy

swajqo.d BuisAjleue uaym ssauyBnoioy)
pue yybisul ‘Ajanoelgo sjelsuowag

SUO[JEPUSWILLCI] o} S[euolel
apirosd pue ssyoeoidde pue sanbiuyos)
Buiatos wa|goud [eoibo| sjelisuowa(

IN313dN0D

Burjuiy; sAneAouul Ysns soueyus

0} sajiunyoddo al0jdxa pue sioylo

Jo saApoadsiad pue seapl ay) o} ugisi]
onb

shje)s au) sabusyeya Ajleuibrew jey
suonuaasul eipawal ajdwis asodoid

UOJIUNY UMO UILIM
$)SE) WJopad 0] SABM MU PUSWILOISY

slaljo Woy asueysisse Bupsanbal Yum
sisAfeue yuspuadapul asue|eq 0} 8|qy

ssauyBnoioyy
pue |iejop %oe| Jng ‘sishjeue
J0 uoijesado 21seq ay} puejsIapun

saAa3[qo d1Bajen)s Ay aAalyoe 0} sepio uj sessavoid [euonnsul
aAoadwi 0f aaljeAouu] a1 Jey; suolIn|os paseq-Joej Juswaldul pue ysigejse o} spual pue sebusijeys ‘uoyewoyu) ssAjeue A|[eanuo 0} sjqy

: NOLLINIZ3a AONILIdINOD

uojjerouu] pue siskjeuy + JNYN AONTLIdINOD

S3ION313dINOI FHO0D LU3LSATI

€z/teoe g 24nxauuy



I.HHI

sIaployde)s
[2W8IXa pue [eussjul Yjm suoiorIajul L)
sjuiod abpajmouy jojdxa pue ssiubosey e

Yoeoidde ainjelw e sjensuowsg e

Jaabeuew
abipajmouy| aje)jioe} o} JUsLUISA0D
{eoo| ssoloe sdiysiouped ysijge}sg e
LORew.ojut
pue abpajmouy aleys pue ueb yoas
0} pasamodwa aJe SIS Wes) aJeLm
2UN)Nd pue uoisiA e Yoddns pue sjesr) e

dORAANS

sayoeoidde aanoeid 158q aseys
pue Sespl mau J191|3 o} suossas Buleys
uopew.ojul pue abpapmous Jejnbal pjoH

Buneys sbpsjmouy| pue
Bujules| jo aAI9NPLOD dINYN3 & 3jesl?)

Juswabeuew uoneuLIoul

pue sBpamown| Joj swajsAs Buyojuow
pue $aInseaw ajeindoe Ysige)sy
suoinsul

SNOLBA SSOJ0E Juswabeuew abpajmouy
oapyoeld-saq sjowold pue areys

spaau
JuewaBeuew abpajmouy ainnj Jaeul
0} sessaooid pue spiepue)s dojeasq

swajsAs pue
sjusiualinbal Juswsabeuew abpajmouy
pue uoljewoju; aunjny 1oipaid Ajsanoayg

QIONVAQY

§73A37 INFWIAIHIOV

Juswiwianob |eso| Jo aseq abpajmouy aA}a[|0 2y} aouRYuUD .
0} JapJo U] ‘elpaw pue sassaacid snouea yBno.y uorewoju; pue sbpajmouy jo Bulieys pue uotesauab ayy sjowod o3 3jqy * NOLLINI43d AON313dIN02

fousoe pue ssaUaAIaYs [euolNISUI
39uByuD 0} abipamouy obpa-Bumno Siaqaw Wes) pue
puUE JuBAR[2] SPIA0ID pUE Ydlesssl s1apjoyayels [eussul ypm abpajmoun
0] S30.N0SAI [EUIAIUI PUE [BLUISIXS 85 pue uoljeuuioul aleys Auenbay e
uojeuwuoul Buieys Jo} sainonis aseq afipsjmouy sy} sseasoul
puUB SWSIUBYISW 9)8819 >_w>_«o< 5 0} UOIJeULIOJUl JO 532IN0S Mall eag O
SUORNjoS apiAoId pu. SUCISIDEp
2ouanyul o} AjoAaioays uoleuwoju; asn SUOISN[oUGY melp
PUE S3IN0S SNOLIBA WOY BJEP SjenjeA o 0} uohewwiojul joidiajul pue osfeuy e
Buueys uonewLojul pue aBpajmouy sposfoud pue
leuoynysul eBeuew o} ABojouys; pue syse) ayads 1o} palinbal uonewioUl
swolsAs uoneulop alendoidde ssn o JueAsjal yjoel) pue asliobajen ‘afloy e

AIN313dINOD

yuswabeueyy uoneusioju] pue afpajmouy| - JNVYN AONILIJINOD

SIIONA13dIN0T 0D $y3Lsn1d

€2/2202 g 2inxauuy



IN.HI

auidiosip pue
99Us}adwod [eIOW JO S[aAs| UBIY Yym
elpall 8Y) Y)IM SJEDIUNWIWOD 0} B|qY

uopnysul
3y} J0 abews sAisod e aoueyus SUSWINIOP UM PaInjanas-jjom
0} Y{93S pUE SJap[OyBNE)S [BUIaIXd pue asfauod ‘pasnoo ‘lesp sidwoy e

0} UoNJISUl aY) Bjowold pue joNiely e

fjjeussixa pue SIop|OySHe)S JUBAS]S WO

xa]duiod punose uswaalbe pue JusWIWD ‘oddns
WawuwIaAob [e20] LILIIM S[BAS| JUBIBYIP ! pue jusuiy u
e suopeoBau Sjeupioos o} ajgy e suojenobiau oaup Ajpajoago ol ajqy e SulEB Jeu) JoUUBW € U1 JUSJUOD JoAjeg =
SUOHESIBAU0D $8NS! X3]dWOD U0 SUIOdMaIA Jajsuely uogeusopul ewdo
| I | g ! el Alaienbape afipajmouy pue
sjeloaldde jeapuo pue co_ﬁo_czw:Eoo BUNE2IUNWIWOD USYM SPaaU [EUCHNJSUI a1E)I[I98) pUE S2USIPNE U} NS 0} uogeu ._oE“ >~¢ >co% oue wghc__.cwmw_o =
aagonpo.d pue jualedsues} i seaoadsiod jeanyod aouejeg e a1f)s pue JUs)U0D UoResIUNWWOS depy e i g "
0] SAONPLOD JUSLUUOIIAUS UE S9)eal)  »
1uegjal pue |npoedul KBerens sjalaq pue sapnjpe w_o_ﬁ_%_m:oo ojul aoUBIpNe
S| JeU) uoesuNwwWes aagisod ybnoiyy g ‘sonoadsiad asiaAlp aerpaldde 3y} 8B} SABM[E J0U $30p Jng JautieW
S12)0 9)AlJOW puUE aidsul 0) S|y ® o relopsiat e dolar e puE 8)eJo{0] ‘DUBISISPUN 0} S|y ® Pasnao pue Jead e u seapi ssaldxg e
slaployayels BuieAow pue Bugselsiul si Jey) Jeutew $100} yons Buisiin Ul 2ouspind saub
Gk - st ng ‘@ausipne ay) Joj sjeudoidde
uognigsul ay) Bujuesaidas %cm 1UBAS|S] O} SIBjBWL BAYISUSS & U} SBumas |BULIOjU| PUB [BULIO) Ul umﬂoe E%m_gu_u:owﬁw_?EES
suofeyofisu ul stieioeds e se papiebey  » pUB YSU-yBIy SO0 AjsANdayg e sdnoJb pue sjenpiapul 0} seapl ssaidxy e .

Joy Bulpuejsiapun ue sjesuowagq e

JORIAdNS Q3ONVAQY

ST3ATT INJWIATIHOVY

2WOS)NO PaJIS3P Y} SAIIYIL O) SISpjoYaYe)s asushjjuy pue apensied ,
‘AaAu02 AjaAloays 0} Japlo uy 3sualpne ay) Joj ajerdodde Jouuew asjouOd pue pasnaog Jeafd e uj seap] pue ofpapmouy ‘uonewlol SIeYS 0} 8|y * NOILINI3Q AONILIdNOI

uofjestuniuwiod : ANVN AONIL3dINOD
$3IINTLIdNOD FA0D S ¥3LSN19

€2/Te0T g sinxauuy



IMMI

yoedwy ybly e plaik
Jeu} sanAoe jeofluo uo ajdoad snoo{ e

s|eof asifeas o} sug|d
Uonoe jshipe pue SYorqIeS BWCLIBAD e

sjeob
ysiidwodoe o) sysit ajeudosdde oxe) e

suojeladxa wJa) Poys pue -Buo
Bunesiunwiod ‘sjeoh wes) Huibusiieys
pue SnojIquIe Jos 0} WEa} Yim JJop,
pauinbal usym suciuarsul
letpatwal Juswadwi pue soueuuoped
UMO Jojluow ‘spiepue)s Ayfenb
PUE S)|NS81 U} pasoXa O} JWLI0D)
souewioplad |euosiad
loj spiepue)s ybiy sjes pue sjeoh
pasnooj-juald ‘buibusiieys dojaasg e

sjinsal pue spiepueys Ajenb
paa9xa 0} sisyjo apinb pue yoeos

dorIadns

uoin)SUI ayy Jo yom sy} buinjea

pue fupeneas ‘ssaoons Buynseatu

pue Bunojuow ‘Bupioel; ‘saniqisuodss.
Butuyep “spom Bujubisse pue Guibeuew
10} swalsAs jeuonniysul Bulysijge)sg

ainssaud Japun paoejd usym

sjndino Ayfenb uo snoo} e ulejule|y
suofeloadxa Bumaiyoe 0}

Juswiiiwio Aejdsip pue wesy pue jjes
0} saAasiqo pue sjeof Bulbuajieyo jog

uonajdwoa
0} ybinouy sjoafoid pue yse} mojjo4

spiepuejs Ajjenb pue
s)insal Buaalyoe o} yoeoidde papiwwioo
pue paujwle)ep e ajeljsuowa(

pajoessip Buiaq
SPIOAR PUE JN$aJ PUS 8} L0 SNY04

ndino Ayjenb sinsus o} sewog)no
pue spiepuejs umo Ajuiea Ajuajsisuor

Q3ONVAQY

$T13A3T LNIWIAIIHOY

saaas(qo paynuspt jsuiebe Apjenb pue s)nsal ainseaw pue joyuow Kjaayoe o} ‘leyund ‘spiepuels Ajjenb 199w o} siayo
afieinoaua pue suopededxe paadxe o) Suiays Ajjus)sisuod ojiym saaoslqo pue synsal Bulasiyse uo snaoy ‘spaepue)s Ayenb yBiy uieyurew o) o|qy

papasu se sjuswysnipe ayew pue
sajepdn snjejs apiaoid ($821n0sal JO asn
pue yiom jo Ajllenb ‘ssaiboid siojuop
saAl0a[qo

ansIyIe 0} J3PLO Ul s}insal Jo Ayenb pue
Aylenb pue Ayuenb sy souefeq o) ajgy

Ayjenb yBiy Jo 1ndine sanpouy

splepue)s 198
Buireiyoe punole syse) pue sassancid
ubisap pue splepuejs Aljenb jeg

s)nsa. J981J09 ay} Buisiyoe

ur spid pue jusuiwwod wuy Aejdsig
salanoe

Auoud-1amo] Aq pajoensip awWo9aq jou
S90p pue suonoe Auold-ybiy uo snao4

INILIJNOD

aunssaud Japun usym uoyejoadxa

JosWw 0] sjie} Inq ‘seguejswnal
[eJauab u yiom Alenb asnpold e

yom jo Ayjenb ay

Bupesodioou; uy Justudojarsp salnbal
ing jndine jo Ajpuenb eyjuo snoc4

plepugls
poob e Jo S1jey) SOWoN0 aonpold e

8|01 8} Ul painbal
S)INsal O [eAS] WNWIUIL 8Y) 8oNpold  »

S)|nsal 1981100 ay)
BuIASIYE 0} JUBWIWILOD DISBQ B MOUS
sJopew
Jueyoduw) o} Bujpusye ul souepinb
sainbai ng som jo Ayfenb pueisiapun e

* NOLLINIA3d AONZLINOD

snao4 Apjeny pue synsoy

: JWVYN AONZL3dWOD

S3IONTLIINOD U0

$¥31sN1d

€e/Teoe g aJnxauuy



ueld wuawdojanaq |euosiad

€2/Te0t D ainxauuy



\Vﬂ\\h\mm.o :8leq

~?

Ayfedisiuniy auj jo jleyaq uo sabeuely [ediotuniy sy Aq paubig

zefrfer—

a9ko ayjiq psijdasoe pue paublg

eale Juawdojaaap/|ns aonoeld sowel Kanyap

uosiad yoddng pajoadx3g SeW0N0 deq) aduBLLoNad SIS

0} pajeala Ayunpoddo Yo sWi] pajsabbng 10 apow pajsahfng 10/ pue mc_c_mz paisahbng

€2/Te0t D aUnxauuy



