Performance Agreement
for the financial year 1 July 2024 — 30 June 2025

DIRECTOR: ECONOMIC DEVELOPMENT AND
STRATEGIC SERVICES
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Performance agreement made and entered into by and between

The Saldanha Bay Municipality and represented by the Municipal Manager (herein and
after referred as Employer)

and

Cornell de Kock, the Director: Economic Development and Strategic Services (herein and
after referred as Employee) for the period 1 July 2024 to 30 June 2025.

Where as

1.1

. The Employer has entered into a contract of employment with the

Employee in terms of section 57(1)(a) of the Local Government: Municipal
Systems Act 32 of 2000 (“the Systems Act’). The Employer and the
Employee are hereinafter referred as “the Parties”;

. Section 57(1)(b) of the Systems Act, read with the Contract of Employment

concluded between the parties, requires the Parties to conclude an annual
performance agreement;

The Parties wish to ensure that they are clear about the goals to be
achieved, and secure the commitment of the Employee to a set of
outcomes that will promote local government goals; and

. The Parties wish to ensure that there is compliance with Sections 57(4B)

and 57(5) of the Systems Act.

INTERPRETATION

In this Agreement the followings terms will have the meaning ascribed
thereto:

1.1.1  “this Agreement” — means the performance agreement between the
Employer and the employee and the Annexures thereto;

1.1.2 “the Executive Authority” — means the Mayoral Committee of the
Municipality constituted in terms of Section 60 of the Local
Government: Municipal Structures Act 117 of 1998 (“the Structures
Act”) as represented by its chairperson, the Executive Mayor;

1.1.3 *“the Employee” means the Director appointed in tetms of Section
56 of the Systems Act;

1.1.4 “the Employer’ means the Municipality; and

1.1.5 “the Parties” means the Employer and Employee.



PURPOSE OF THIS AGREEMENT

21

22

23

2.4

2.5

2.6

2.7

To comply with the provisions of Section 57(1)(b),(4B) and (5) of the
Systems Act as well as the Contract of Employment entered into between
the Parties;

To specify objectives and targets established for the Employee and to
communicate to the Employee the Employer's expectations of the
Employee’s performance targets and accountabilities;

To specify accountabilities as set out in the Performance Plan (Annexure
A);

To monitor and measure performance against set targeted outputs and
outcomes;

To establish a transparent and accountable working relationship;

To appropriately reward the employee in accordance with section 11 of this
agreement; and

To give effect to the Employer’s commitment to a performance-orientated
relationship with the Employee in attaining improved service delivery.

COMMENCEMENT AND DURATION

3.1

3.2

3.3

3.4

3.5

This Agreement will commence on 1 July 2024 and will remain in force until
30 June 2025 where-after a new Performance Agreement shall be
concluded between the parties for the next financial year or any portion
thereof;

The Parties will conclude a new Performance Agreement that replaces this
Agreement at least once a year by not later than 315t of July of the
succeeding financial year;

This Agreement will terminate on the termination of the Employee’s
contract of employment for any reason;

If at any time during the validity of the agreement the work environment
alters to the extent that the contents of the agreement are no longer
appropriate, the contents must by mutual agreement between the parties,
immediately be revised; and

Any significant amendments or deviations must take cognizance of the

requirements of sections 34 and 42 of the Municipal Systems Act and
Regulation 4(5) of the Regulations.
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4,

PERFORMANCE OBJECTIVES

4.1

4.2

4.3

4.4

The Performance Plan (Annexure A) sets out —

4.1.1 The performance objectives and targets that must be met by the
Employee;

4.1.2 The timeframes within which those performance objectives and
targets must be met; and

4.1.3 The competencies (Annexure B — definitions in terms of Regulation
21 of 17 January 2014) required to operate effectively as senior
managers in the local government environment.

The performance objectives and targets reflected in Annexure A are set by
the Employer in consultation with the Employee and based on the
Integrated Development Plan, Service Delivery and Budget
Implementation Plan (SDBIP) and the Budget of the Employer, and shall
include:

421 Key objectives that describe the main tasks that need to be done;

4.2.2 Key performance indicators that provide the details of the evidence
that must be provided to show that a key objective has been
achieved by the employee;

4.2.3 Target dates that describe the timeframe in which the targets must
be achieved; and

4.2.4 Weightings showing the relative importance of the key objectives to
each other.

The Personal Development Plan (Annexure C) sets out the Employee’s
personal development requirements in line with the objectives and targets
of the Employer; and

The Employee’s performance will, in addition, be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

5.1

5.2

The Employee agrees to participate in the performance management
system that the Employer adopted for the employees of the Employer;

The Employee accepts that the purpose of the performance management
system will be to provide a comprehensive system with specific
performance standards to assist the employees and service providers to
perform to the standards required;
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5.3

5.4

5.5

5.6

5.7

The Employer must consult the Employee about the specific performance
standards and targets that will be included in the performance management
system applicable to the Employee;

The Employee undertakes to actively focus on the promotion and
implementation of the key performance indicators (including special
projects relevant to the employee’s responsibilities) within the local
government framework;

The criteria upon which the performance of the Employee shall be
assessed shall consist of two components, Operational Performance and
Competencies both of which shall be contained in the Performance
Agreement;

The Employee’s assessment will be based on his performance in terms of
the outputs/outcomes (performance indicators) identified as per attached
Performance Plan, which are linked to the KPAs, and will constitute 80%
of the overall assessment result as per the weightings agreed to between
the Employer and Employee;

The Competencies will make up the other 20% of the Employee’s
assessment score. The Competencies are spilt into two groups, leading
competencies (indicated in blue on the graph below) that drive strategic
intent and direction and core competencies (indicated in green on the graph
below), which drive the execution of the leading competencies.

PERFORMANCE ASSESSMENT

6.1

6.2

6.3

The Performance Plan (Annexure A) to this Agreement sets out key
performance indicators and competencies that needs to be evaluated in

terms of —

6.1.1 The standards and procedures for evaluating the Employee’s

performance; and
6.1.2 During the intervals for the evaluation of the Employee’s

performance.

Despite the establishment of agreed intervals for evaluation, the Employer
may in addition review the Employee’s performance at any stage while the
contract of employment remains in force;

Personal growth and development needs identified during any performance
review discussion must be documented in a Personal Development Plan
as well as the actions agreed to and implementation must take place within
set time frames;




6.4

6.5

6.6

6.7

6.8

The Employee’s performance will also be measured in terms of
contributions to the goals and strategies set out in the Employer's
Integrated Development Plan (IDP) as described in 6.6 — 6.13 below;

The Employee will submit quarterly performance reports (SDBIP) and a
comprehensive annual performance report at least one week prior to the
performance assessment meetings to the Evaluation Panel Chairperson for
distribution to the panel members for preparation purposes;

Assessment of the achievement of resuits as outlined in the performance
plan:

6.6.1 Each KPI or group of KPis shall be assessed according to the
extent to which the specified standards or performance targets have
been met (qualitative and quantitative) and with due regard to ad-
hoc tasks that had to be performed under the KPI;

6.6.2 A rating on the five-point scale described in 6.9 below shall be
provided for each KPI or group of KPIs which will then be multiplied
by the weighting to calculate the final score;

6.6.3 The Employee could submit his self-evaluation to the Employer
prior to the formal assessment; and

6.6.4 An overall score will be calculated based on the total of the
individual scores calculated above.

Assessment of the Competencies:

6.7.1 Each Competency will be assessed in terms of the descriptions
provided (Annexure B) during the mid-year and year-end reviews;

6.7.2 A rating on the five-point scale described in 6.10 below shall be
provided for each Competency which will then be multiplied by the
weighting to calculate the final score; and

6.7.3 An overall score will be calculated based on the total of the
individual scores calculated above.

Overall rating

6.8.1 An overall rating is calculated by adding the overall scores as
calculated in 6.6.4 and 6.7.3 above; and

6.8.2 Such overall rating represents the outcome of the performance
appraisal.



6.9 The assessment of the performance of the Employee will be based on the
following rating scale for KPls:

5
4
3
2
1
&

Catstandng  Perfarmamce  Fully effecihve Aot Faliy Unaccepisiie

pedormance  signifcantiy effective perfomrmymos
abowe
expectation
Terminology Description

Performance far exceeds the standard expected of an employee
at this level. The appraisal indicates that the Employee has

Outstanding achieved above fully effective results against all performance

performance criteria and indicators as specified in the PA and Performance
plan and maintained this in all areas of responsibility throughout
the year.

Performance is significantly higher than the standard expected

:ie r,f,?fri:;a,:fe in the job. The appraisal indicates that the Employee has
abgove y achieved above fully effective results against more than half of

the performance criteria and indicators and fully achieved all
others throughout the year.

Performance fully meets the standards expected in all areas of
the job. The appraisal indicates that the Employee has fully
Fully effective achieved effective results against all significant performance
criteria and indicators as specified in the PA and Performance
Plan.

Performance is below the standard required for the job in key
areas. Performance meets some of the standards expected for
the job. The review/assessment indicates that the employee
has achieved below fully effective results against more than half
the key performance criteria and indicators as specified in the
PA and Performance Plan.

Performance does not meet the standard expected for the job.
The review/assessment indicates that they employee has
achieved below fully effective results against almost all of the
Unacceptable performance criteria and indicators as specified in the PA and
performance Performance Plan. The employee has failed to demonstrate the
commitment or ability to bring performance up to the level
expected in the job despite management efforts to encourage
improvement.

expectations

Not fully effective




6.10 The assessment of the competencies will be based on the following rating

scale:
‘ 50
| I
I I |
i I |
Poorf Basicl Competent® Advanced@ Superior@

Achievement
Level

Description

Do not apply the basic concepts and methods to proof a basic
Poor understanding of local government operations and requires
extensive supervision and development interventions.

Applies basic concepts, methods, and understanding of local
Basic government operations, but requires supervision and
development intervention.

Develops and applies more progressive concepts, methods and
Competent understanding. Plans and guides the work of others and
executes progressive analysis.

Develops and applies complex concepts, methods and
Advanced understanding. Effectively directs and leads a group and
executes in-depth analysis.

Has a comprehensive understanding of local government
operations, critical in strategic shaping strategic direction and
change, develops and applies comprehensive concepts and
methods.

Superior

6.11 For purposes of evaluating the annual performance of the Employee, an
evaluation panel constituted of the following persons will be established —

6.11.1 Municipal Manager;
6.11.2 Municipal Manager from another municipality;

6.11.3 Chairperson of the Performance Audit Committee or in his/her
absence thereof, the Chairperson of the Audit Committee; and

6.11.4 The Member of the Mayoral Committee (Portfolio Chairperson).




6.12

6.13

The Municipal Manager will evaluate the performance of the Employee as
at the end of the 1% and 3™ quarters and document a summary of the
discussions; and

The Municipal Manager will give performance feedback to the Employee
within five (5) working days after each quarterly and annual assessment
meetings.

SCHEDULE FOR PERFORMANCE REVIEWS

7.1

7.2

7.3

7.4

7.5

The performance of the Employee in relation to his performance agreement
shall be reviewed for the following quarters with the understanding that the
reviews for the first and the third quarter may be verbal if performance is
satisfactory:

Quarter Months
1 July - September
2 October - December
3 January — March
4 April - June

The Employer shall keep a record of the year-end assessment meetings;

Performance feedback shall be based on the Employer's assessment of
the Employee’s performance;

The Employer will be entitled to review and make reasonable changes to
the provisions of Annexure A from time to time for operational reasons. The
Employee will be fully consulted before any such change is made; and

The Employer may amend the provisions of Annexure A whenever the
performance management system is adopted, implemented and/or
amended as the case may be. In that case, the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is
attached as Annexure C. Such Plan may be implemented and/or amended as the
case may be after the each assessment. In that case, the Employee will be fully
consulted before any such change or plan is made.
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9. OBLIGATIONS OF THE EMPLOYER

9.1

The Employer shall-

9.1.1 Create an enabling environment to facilitate effective performance
by the employee;

9.1.2 Provide access to skills development and capacity building
opportunities;

9.1.3 Work collaboratively with the Employee to solve problems and
generate solutions to common problems that may impact on the
performance of the Employee;

9.1.4 On the request of the Employee delegate such powers reasonably
required by the Employee to enable him to meet the performance
objectives and targets established in terms of this Agreement; and

9.1.5 Make available to the Employee such resources as the Employee
may reasonably require from time to time assisting him to meet the
performance objectives and targets established in terms of this
Agreement.

10. CONSULTATION

10.1

10.2

The Employer agrees to consult the Employee timeously where the
exercising of its powers will have amongst others-

10.1.1 A direct effect on the performance of any of the Employee’s
functions;

10.1.2 Commit the Employee to implement or to give effect to a decision
made by the Employer; and

10.1.3 A substantial financial effect on the Employer.

The Employer agrees to inform the Employee of the outcome of any
decisions taken pursuant to the exercise of powers contemplated in clause
12.1 as soon as is practicable to enable the Employee to take any
necessary action with delay.

1. REWARD

111

The evaluation of the Employee’s performance will form the basis for
acknowledging outstanding performance or correcting unacceptable
performance;

-
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11.3

It is recorded that by mutual agreement the Parties have decided that no
performance bonus will be paid to the Employee as the Employee’s total
cost of employment package is deemed to be adequate; and

The Employer will submit the results of the annual assessment and the
scoring report of the Employee, to full Council for information purposes.

12.  MANAGEMENT OF EVALUATION OUTCOMES

12.1

12.2

12.3

12.4

Where the Employer is, any time during the Employee’s employment, not
satisfied with the Employee’s performance with respect to any matter dealt
with in this Agreement, the Employer will give notice to the Employee to
attend a meeting;

The Employee will have the opportunity at the meeting to satisfy the
Employer of the measures being taken to ensure that his performance
becomes satisfactory and any programme, including any dates, for
implementing these measures;

Where there is a dispute or difference as to the performance of the
Employee under this Agreement, the Parties will confer with a view to
resolving the dispute or difference; and

In the case of unacceptable performance, the Employer shall —

12.4.1 Provide systematic remedial or developmental support to assist the
Employee to improve his performance; and

12.4.2 After appropriate performance counselling and having provided the
necessary guidance and/or support as well as reasonable time for
improvement in performance, the Employer may consider steps to
terminate the contract of employment of the Employee on grounds
of unfitness or incapacity to carry out his or her duties.

13. DISPUTE RESOLUTION

13.1

13.2

Disputes will be dealt with in terms of Section 33 of the Local Government:
Municipal Performance Regulations for Municipal Managers and managers
directly accountable to Municipal Managers (Regulation 805 of August
2006).

Any disputes about the nature of the employee's performance agreement,
whether it relates to key responsibilities, priorities, methods of assessment
and/or salary increment in the agreement, must be mediated by the
executive mayor or mayor within thirty (30) days of receipt of a formal
dispute from the employee whose decision shall be final and binding on

both parties.
11
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13.3  Any disputes about the outcome of the employee's performance evaluation,
must be mediated by a member of the municipal council, provided that such
member was not part of the evaluation panel, within thity (30) days of
receipt of a formal dispute from the employee whose decision shall be final
and binding on both parties.

14. GENERAL

14.1  The contents of this agreement and the outcome of any review conducted
in terms of Annexure A may be made available to the public by the
Employer; and

14.2 Nothing in this agreement diminishes the obligations, duties or
accountabilities of the Employee in terms of his contract of employment, or

the effects of existing or new regulations, circulars, policies, directives or
other instruments.

~
Thus done and signed at \)r'(,(p-@/\k)o 'S onthe O day of July 2024.

AS WITNESSES: ‘}//

//"-_
1. [ (H—)LU»

MUN NAGER

Thus done and signed at VILEENE UL o the G | day of July 2024.

AS WITNESSES: _
£
y /)
1. B )
" DIRECTOR
2.




T =

S3JJAIS 2|83e4)S pue Juawdojanaq 21wou0dg :1039341q

ue|d dUew.0}iad

S2/ve0z v 24nxauuy



'9)ep JuaLussasse sy 0} Joud sAep sa.y) sehojdwa ay) 0} souBLLOLRd UMO JBU/SIY JO JUSWSSSSSE Jay S|y Jqns jsnw sakojdws syl (p

18109s |euy ayy

SJeINOIeD 0} paje|nojed-al 8q || [e}0} 8109s S} pue pajjsoued aq |im Buiybiam sy} ‘pajenjens aq jou ||im Jojeoipul sy} ‘@eAojdWwa JO [0JUOD BU) JO SPISINO LOSESJ
PI[EA B 10} P3JSAIISp 8q jJou pInod eduewlopad ay) aiaym Jo uoseal pilea o} enp sjqealjdde jou s| 1o Jobie} & 9ABY JOU Op JOJEDIPUl UB 9JSYM 9oUBjSUl 8U) U] (D
Juawsaibe ey} o 01'9 — 6°9 sydeibesed u| paUIRNO SE G — | JO BJEDS B UO PISSOSSE oq PiNOYS SOUEBWIONS {q
Juswaaibe ay jo | |°9 ydesBeised ul pajninsuoo se [pued sy Aq SUOP 8q ISNW LONEN|EAS [ENUUE BU} UdIUM jo Asueny (e

:pelenjeAd aq p|NoYs adUBULIOLSd

7102 40 L2y ‘siebeuew Jouas Jo Juswifojdws jo suopipuod pue juswiulodde sy uo suonenbay sy} ul paquosald saekojdws wouy painbal sopualadwon ay]  (q
pue ‘eweysawny
Oloads e ulyIm Jaw 8q Jsnw jey) sjeble) pue sioeoipul souewIopad A ‘saAnoalqo souewIopad ‘Uo SNooj pinoys sahojdws ayj Jey) sealy souewiopad sy (e

1IN0 S)OSs Ue|d aoUBLLIOLSd YL

sz/veoz Y 24nxauuy



IMI

Yy

5z0zZ 2]eI10)02IIp 8y} Jo} ainypusdxs
j aunf g Aq juads sadinleg [ended [enjoe [ejoL)} GZog dunr
%08 %08 %02 %01 216s)esg pue yuswdojaasq 0€ Aq juads seojnlag olbajens pue | Aisalleq solneg oiseq 8L
DILIOUODT B}RI0}OBlI(] awdojprag s1uouoog ajelo}oalig
8 Joy Jobpnq [endeo jo o, au} 404 186pnq |epdes ay) 1o %08
} {001x(396pnq [eudes paacidde yuswdojpaaq
GZ0z aunr og Aq juads fe10) ayy Aq papiaip ainypusdxe leuoinysul
%08 %08 %02 %0l yobpnq [eyded 1 9] 8y} 0 % lendeo [enjoy)} 6Z0z aunr og Aq pUE UOReWLIOJSUEL | il
wads 196pnq |eydea | D) au) Jo %08 ledioiunpy
uawdojprs
Hodai pseoqyseq a)ub) Jad |ouo) «_mco_S_Ewc_o ydeis
® %06 %06 %06 %06 $e Jow usaq aey slesoallp | Buipling :8]eojo8lip-ans syl Jo SidM pue co;mEk.éwcm m diaas
qns au3 JO s,IdX 8L} Jo %06 2y} JO %06 dA3IYdE pue abeuey _mm_o_c:s_
Hodau pieoqyseq syub) Jad wswdojas(
; SI9 :8jelojoalip-ang 8ul JO S.idM feuonnipsuy ydelo
& %06 %06 %06 %06 S€ joL Lasq SA=Y 81eJ0jodlIp ay} Jo %06 @Aalyoe pue abeue ue uoljeussolsuel
aQns 9} JO S,igM Y} JO %06 U} 4O %086 @A8lyoe p W p _mm_o_c:_w,_ 1 digas
Q Modai pieoquseq syub| Jad jo1u0) uswdojpaa pue asn «.,_N”Mmm%wwm ydess
%06 %06 %06 %086 Se sl udsq dAe sjelolsaulp pueT] :8jelojoalip-ang 8yl 4O S |dA pue :o_:.mEh.P_wcm m q1eas
qns Su} JO S,|dM @4} JO %06 9} Jo %06 aAdlYoe pue abeuely _mm_o_c:s_
juswdopaaq
@ Hodai pieoquseq syub) Jod .
1] :81I0)9841p-GNS B} 4O S,IdM [euonnysu ydeis
%06 %06 %06 %06 S€ joL uasq sARy SjeJ0jodlip 93U} 40 %06 2ABIYde pue abeuey pue uonjewJosuel | digas
qns 9y3 JO s, |dX 84} JO %06 [ediounyy
@ uodal pieoqyseq ayubj tad JuaWdol9AS(] DILLIOUOS] F“_M,”_Mmm_ﬂ_wuwmm ydess
%06 %06 %06 %06 Se jaW Usaq aAeY 8jel0j0a.lip ‘9jelojoalip-gng 8u} JO S 1dM pUB UONBWIOJSUR) | digds
qQns 8y} 4o s|dX 8u} JO %06 31 JO %06 @Aalyoe pue abeuepy _m.a_o_c:s_
=7 podal preoqyse( ayub) Jad $30|AI9G JusWwdopAsqg ucw,ﬂmm_u.wwm_n_ ydess
%06 %06 %06 %06 SE jaw uaaq aAel sleloloallp ‘8jelojoalIp-gng 8uj JO S,IdM n:m_coamEbEmcm m diaas
o 0 Beue :
gns ay} Jo s||dM 28U} J0 %06 3} JO %06 BASIYIE pue 8 W lediouniy

"8102S JusLISSasse 99A0(dwWws [2)0}) 3y} Jo Jusdsad AJYBIa Joj Junoos. |IM SICJeDIPUE BOUBLLIOLAd 9SO JO JUSWSSISSE By |
"MOI3q paquosep aie sweJswil pasibe sy} uiyIm Jew aq jsnw jey) sjabie) pue siojeotpul saueLLIopad Aoy ‘SeAdslqo souewiopad ay) ‘sesle 2ouewlopad Aay ayy

SHOLVIIANI IONVINHO4¥Id A3

se/veoe V 24nxauuy



N2

- .v -
- £ sanijeniul jeyded puny pue L
m b 0 l 0 mcwmmm__aamﬂ%%vcn:wwuwwwhwZ awooul Juswbne o) Buipuny [leuieixe | Alaaleg 9o1eg diseq | [uolIppY \
AN : aslel 0} suonesydde Buipuny yugng
((ooLx(sysod ugmmgg
G20z aunp Jo Jaquinu [ejo] /sisod Juesea
0€ 1e se ssopuag olfioelg pejebpng jo Jaquiny)) GZoz sunp uﬂw_ﬁmm_awwmm
7 1 %01 %01 %01 %01 pue Juswdojaaa(] dlwWou0o] 0€ 1e se sjsod pajebpng Jo %01 UB UOneW.o)SUR) 6450
ajeio)val sy} Jo sisod uey) sse| 0) sao1nag olbejes)g pue P mm_o_c:* L
palabpng jo ajes AouroeA 9, juswdolaAs(] 2iWoU0IT S)eI0}0a.] (BGUNIN
8y} 10} djes AoueoeA By} JWI
dojpaag
Kenigaq jusw
Arenuge4 gz Agq YH 01 spaau Buluies jeuonnuisug
0 i 0 0 82 Aq papiwqns spasu Bujuren : 8250
lojpue siskjeue sdeb sjs Jojpue sisAjeue deb s|pjs pugng pue uoljewIoisuR |
|edoiuniy
ue|d uonoe Jpne sy}
pajuswaldwi suonoe : uopedpiued agnd
Aﬁl.\ %001 %001 g/ e/ uo pajedIpul se pajusLua|dull suooe yyAslq
juswsbeuew uodn pasibe Jo 9, Juswobeuew uodn pasiBe 0 %00L puE 93UBUISAOL) PODL)
m, pajuawa|dw suonoe pajuswajdwi suonoe uonedpiied 2lqnd
%00} %001 %001 %001 [eusayul uodn psasbe jo o Ypne jewisiul uodn pealbe Jo %00 | PUE SOUBLISAOL) POOL) 94sa
\\hw 5z0Z ngas ui sdnosb g
) 0 0 0 aunr 0g Aq ssauped YSoMm m%m%ocw_:%cwmwmmﬁwwum% veon | feneq somes oseg | 1gL
weAsal yum paubis NOW
WeAsial Yiim NOW B ojul Jajug
77 520z sunp P
‘ Aq [1ouno9 o} pepiwgns §¢0g aunr O¢ Aq [IPUN0Y awdo|ans
b 0 0 0 om\nmww__.m:w %@h%&%@@ Ohqns pue Abejess juswdojersq o_ﬂ__op__._hoom _mom_v._ 09711
pue poddng JANS pue poddng JWNS e odwon
{004 x(s1e2008.1p
j s202 ay) Joj 196pnq |euonelado panocidde
‘ ounr og fqiueds seoies | B BT IERED SRRSO
%08 %08 %0¢ %01 o|fejeng pue juswdojeaeq . . KanjpQ ao1nieg diseq 611

21WIOU0DT ajel0}oalI]
8y} Jo 1ebpnq |euoijesado o 9,

[enoe [ejo 1)} 620z sunr 0g Aq juads
so0l1ABS o16ajens pue Juswdojars(
2/Wou003 a1eI0}IaIIA 8Y)

Joj 126png |euonjesado sy} Jo %08

£0

[49)

sjyebue)

JUBWIBINSEIf JO HUnN

{00 Lx(eyeI10500.1p BY) JO} 18BpPNQg
jendeo paasoidde |ejoy sy Aq peplAlp

(1dM) 101e21pU| DdURWLIOMDd Aoy

Vd¥ [euolieN

ON i3y
jeusaju)

sz/veoz

V aJnxauuy

hi



08 aviol
5702 ISEXNE Y ERINER
P Z 0 aunp og Aq padojaasp swalshs _mcw%”MMMw ow\w__«._mwﬁ“mwwommﬁmﬂ fs AsAljoq eo1nag D1seg | [BUOHIPPY
/SUBISSP BAJeAOUU J0 JOqUINN \mc.m_wmn w»_ﬁm.\,occ_ o.? dojpasq
€4S uljuswdolaaap [eroos
m pejej|oey} pue olwouoda asueyua o} sbuidnotb juawdoasp euon
_‘ g siuswabebus Jo Jaquiny $SauISNq pue siapjoyayels oibsiens JlUIOUDIT |00 [euoRIPPY
ynm syuswabebus ajeyjioe

syabie

JUBLUBINSEA JO U

(1dM) 103e21pU| ddURULIOLIR] A9)

VdX [ruchen

ON 19y
Jeusaju|

az/veot

v a4nxauuy



) )

uonenjeas pue Buioyuow joedwn sbueyy e
A Juswisnoidw pue ubisep ss800ld
49 ABajens pue uoisia sbueyy e diysiepes) abuey)

:S9pN[oUt Jf “AJUNWLWIOD BY} O} SSINISS
Ayjenb pue |euoissajoid JoAljep pue SeAleliul Mau JusWISIdLI PUE BAP A|jNjSSEa9NS 0} JBPIO Ul SBAS) [|B UO UONEULIOJSUEI] SIENIUI PUE J9811p O} S0y

Kisnjop pue Buipodal eoueul e
fianijop pue ABajens jeioueuly e
L9 uonnosxa pue Buluueid 10Bpng e Juswabeueuw [Boueuld

‘$8pNjoul Y] “eUUBW [ED1Y}0 UB Ul pabeuew a1e SUOOESUEJ) [BIOUBUY ||E JBY) SINSU8 0} Jayjing seonoeid [eioueul) pesiuboss) yum
80UBPJO3DE Uf $955590.d JUSWEIN00I JBjSIuIWpE pue JusluaBeurus ySu fe1auBLY sjnjsul ‘Mol YSed joAuo ‘sjabpng abeuew pue ue|d ‘o)iduiod o} ajqy

uofienjeas pue Buiojiuow josfoid pue weiboly
juawobeuew ABAIBP 80IMISS @
49 uonejuswe(dw pue Buuuerd eloid pue weibold e juswabeuew josfoid pue ewweibold

:s9pnjoul §| "seAnaalgo
185 U0 JOAjSp 0} JapIo Ul sajialoe oyloads sjenjeas pue Jojiuow ‘sBeuew ‘ueid ‘ABojopoyjsw juswabeuew josloid pue weiboid pueisiapun 0} 9|0y

juswabeuew aindsip pue uogenobay
juswabeuew suoleal eskoldwy e
Juswabeuew Aysion] e

Juswdojoasp pue bujuueld [eydes uewny e

'sapnjoul §| “seAyosqo
[euonnyisul @AsIYOE 0} Joplo Ul sdiysuonelel aInuNU pue pjing pue jusie) asiwndo ‘Aysisalp 1adses ‘sjdoad sbeinoous pue andsu) ‘sbeuew Apnoaya

191 Juswabeuew ajdoad

SSauRleMe [euolesiUEBl) e
wewsbeuew pue Bujuueid oifsjellg o
291 Juswabeuew souewlopad [euonnyisu] e diysiepes| pue uonaup oifeieng

gousnyul pue joedw| e
:s3pNjoul }| ‘sjepuell [euonnyisul oiBsiels sy uc JaAiep o) siauo Aojdap pue audsul pue ‘UORNISUI SY} JO} LIOISIA B 1931IP PUE SpIACI]

$3I0N313400 ONIavI

:o_u_c__on_ . . . , Rouojpdwon

"UB|d SOUBLLIOUSd 8y} JO UOIDaS SIy} Jo ped wio) 810849y} pjnoys pue Asuajadwon yoes S0} S|oAS| JUSLISASILOER JUSISYIP SU) SSqLIDSSP g SINXauuy

"2400s JusWISsSassE 8aAo|dwa [B)0) ay) Jo Juddtad AJuam) 10} JUNODDE |IM SBI0USIOdWIOD 8SBY) JO JUSLISSESSE

83Ul ‘¥10zZ 40 L2y ‘siebeuew Jojuss jo juswAojdws Jo suoppuod pue Juswiulodde sy} uo suonenbay ay) ui paquosald seakojdws woy painbal sepusledwos ayL

S3IONIL3AdINOD

sz/veor YV 24nxauuy



7/

uopuyea

0z Tviol
491 ‘$8A1198{qo palyuapl JsuieBe Aufenb pue synsai insesws pue Joyuow AjoARDE 0} Usuund "splepuels Ajijenb jsaw o] SOOMIiETD DB BITs3
sieyjo sbeinoous pue suogejoadxe pssoxs o} Buials ASUBISISUOD Bllym SBAISIGO PUB S)nsal BuAsIyo. UO SNaoy ‘spiepues Ayjenb yBiy UIEjuIEW 0} BjqY } FUEND pUe S)nsay
9 "3LLIOIN0 PALISSP SU} SASIYOE 0} SISP|OYSYE]S BousN}jul pue spensiad LONEOIINLILO
‘fenuod AjpAljoaye o} Japio Ul sausipne sy} Joj sjendoldde JauLBLW SSIUOD PUB PISNI0) ‘JEBID B Ul SBap! pug BpapMoL)| ‘UONELLIO SJEYS 0} Bjay heo! J
. Juswuianob [eao] Jo aseq abipapmouy
91 BAI}08|[00 BU} SOUBYUS 0} JOPIO Ul ‘Bipaw pue sessaooid snoliea ybnoJy) uonewopu; pue sBpsmouy Jo Buieys pue uoleseusb sy sjowosd o} 8oy JuswaBeuew uoyewiojul pue sBpapmou;
. "saAlj9alqo aifiajens Aoy enalyoe 0) Japlio Ul sesseooud
291 [euonniisul sA0IdWI O} SAJRAOULI S.€ Jey) SUOHN|oS paseq-joe) Juaws|dwl pue ysi(qe}se o} spual) pue sabusjjeyd ‘uonewlojul askleue A|[eonio o} ajqy uojenouut pue sisfieuy
91 sy abeuew Buisiuebio pue Bujuuejd
0} suejd AsuaBunuod jJusioe pjing pue Aisijsp sainles Jo Ajllenb el sinsus o} AjsAljoays $a0.n0ses pue uoewlolul asiuebio pue aspuoyd ‘ueid o} sjqy o :
191 "s0usiadwod [elow sjosyel jey) Jnoieyaq Aejdsip pue Aubejur pue Ayssuoy sejowod jey) Buiuoses) Ajdde ‘s1ab6u) feiow Alnuap! o} sjay 90US}BAWOI [RIOY
S3IONIL3dN0I FH0D
soueusanob sajjeredoo) e
juswsbeuew souejdwod pue ysiy
91 uonenwIcy Aolod e dIYSIapES| SOUBUISAQL)
'sapnjoul }f “sdiysuonelas aueuIeA0B sAleIad000 oUBYUS pue sapljod Jueasia! Jo LoResIENIdeoUCD sy 1984p 0} Ajge ‘aupn4 “suoleBigo pue seagoeid
aoueulenob Jo Bupuejsiapun ybnooy) e Aidde pue sjuswaiinbas soueydwon pue ysi Bubeuew i ws(guoisssjoid Adde pue jpaup ‘ajowoid o) ajgy

Aausjaduion

sz/veoz V 2Jnxauuy




)}iomaweu4 Aduajadwo)

se¢/veoe

g ainxauuy



SLWO2NO UIM/UIM
e 0} A||nJ$$290NnS JOANBUBW O} SjSalsiUl
Bunadwoo jo Bupue)siepun sasn

Wswabeuew souewlopad
jeuonnysuy ssiwndo 0} Sjoym aAI9|j00
€ OJul SWS)SAS snouea ajeibsyu|

suoijoe uj Aubaiul

pue aui|diosip-Jjas Jo |aas)] Joladns

e Ae|dsi ‘uoieAouul pue Ayeiol
$8)e))j198) Jey) JUBWUOIIAUS Ue §jeal)

sdiysuoreal
o1Bajens Butuiejurew pue Buipjing
ybnouyy sousniul pue Joedui spiacid

SHNS3J PUB UO)NDSXS
ABsjens io} s|geIUN0O0E-YaS POH

Yomowely

[BUOHNY}SUI BAISUBYS.ALIOD B Juswaiduw
pue dojansp o) Buipue)sispun

pue aBpapmouy yydap-ul asn Aignjoy

saijuond Jusuisaob [eao|
0} uopnjsul sy} uoisod pue ainpnig

HORI3dNS

ssouel|je pue suonisod

‘saiBejel)s dojanap pue SUOIEIIUNWILIOD
ey} o) siekeld Aoy Buowe

suoIsus) olweuAp pue sdiysuonejol
Jamod Jo Bujpuejsiapun asp

u1sou09 snonbiquie pue

x8|dwoo ybnouy) uonninsul sy} sping
suonenys

X9|dWod Y)m [esp pue uojoslp
o|bsjels au) mo||0f 0} s1ayje Jemodwg
SuoRoe Jo

$30UsNbasuoa 3y} pue ‘siojoe} [ealjod
pue saInjonys [euonN})sul puejsiapun

goueAs|al aInsus

03 sued oibaje.)s abusjeyo Apusisisuor
UORNGSUL B} JO SSBLBAISYD

pue ssaiboid ey} Jojuow o}

sa.nseaw souellopad sunsp Ajsanoy

seale [euonouny
Ile ssouoe sjeob pue ABsjens ubipy

Buiuued oi6sjes jo Buipuejsispun
pue afipsymouy yydap-ui Aejdsiqg

Jusjul aiBatens o) juswubie pue
aNn(eA SUILLISISP O} SANAIIOE (|8 Sjenjeas

(QIONVAQY

STAAIT INJWIAIIHOV
ajepuew [euonnisul aiBajens sy uo JaAlap o) s1alo Aojdap pue axdsul pue ‘onnSUl BUY 10} LOISIA B JIIP PUB SPIAOLY

0M UMO 0} }| 8Je[8J PUB LIORN}ISUI 3y}
JO SaA03(q0 pUE WiE SU} puBISISpUN
sjepuet

aifiajelis ay) 40 JusLsABIYIE Y

ul sIapjoysyess |je o) souepinb apiaoidg

saiued Jueas|ol 0} UDRNOSXS
0} SIB1IEq SJEIIUNWIWOD AjpAIoayS

s10j0B} jeonijod pue sainanys
{euonninsul Jo ssausteme e sAe|dsiq

UOIIN}ISUI BU} JO SSBUSARAYS
pue ssaiford sy Joyuow 0} saInsesul
souewJopad Bulyep ur isissy

ABajens spinb
pue gjnosxa o} sueyd uonoe dojgasq

siaquuisw wes} jo uoljedioied
pue awebebus ‘sjeiow au
uo sauanul pue joedw aasod e seH

$3A193[q0
1es pue sjepuew oiBsje.s s,uopnyisul
8y} Buisifeal uj Wea} e 0} UORODIIP BAIS)

IN3L3dIN0D

diysiapea] pue uonoaiq s16ajeng

S$3ION3L3dNOJ ONIava

Sisyeuw uo|sioap
Aoy Jo Bulpuesiapun diseq sjesjsuowag

SjOym 9AIJ08(|00 & oJul

swa)sAs sje.fiau o} Ajjige ay) $Hoe| Ing
‘uswabeuew sauewlopad [uonnsul
{0 Bujpuesiapun oiseq e sey

ABajens e bunosup ul sousnjul
palwi} sey jng saibojens jeuopnyysul
0} 3uy| syse) olvads moy aquosag

QepueLl Jas aABILoR
0} s10Yj0 alidsu 0} AYlIqe aU) $Hoe|
nq ‘sannjoslqo oifisless [ejuswipedsp
pue [euoiniisu| puejsiapun

dlsyg

* NOILINIZ3d AONIL3dINOD
* AINVN AONZLAdINOD

 ¥ALSNTO

sz/veoe

g ainxauuy




Juswebeuew
souewlopad pue uolisues paiiun
ale)ioe} o} sjuawauinbal Ajoedes
101paud pue spuai) Ajuap Ajsanay

Juawebeuew pue juswidojpasp jeldes
uewny 0} sayoeo.dde pue saibejens
pajeiBajul anisusyaidwon dojsaag

uonnysul ay) ur ABajens Aysisaip
e sjesod.ioou; AjpAjoe pue souewiopsd
ul Aysssnip Jo joeduw) sy puelsiapun

Aingejunoase pue Ajgisuodsal
‘suldiosip Jo ainynd e 18)so4
uonnisul

8} ss0J9 $|00} pue sayoeosdde
‘s9558001d Jualuabeuew ajdosd
aooeld jseq ajesodiooul pue dojansg

HORIA4NS

senjoe(qo
[euonniisul SASIYOE O} SUOISIAID
$S0.0B SUIES] 9SIOAIP S}iUn pUE PEST

SJUBWILIOIIAUS [BLIBSISAPE
Ul SNSUSSU09 10 Juswiaaibe ansiyoy

Wea) 8y} 0} 3OBqPaa} SAIONISUOD
pue sAisod Bulalb Aq sous)jeoxe
souewlopad Jo ainyno e axdsu|

WED] 8y} Ulim
speau Buluies| pue yuswdoeasp Ajusp|

SSOUSAlOBYD
[eUOSIad 8SEBIUI O} JSPIO U) SIBYJ0
0} 8ouepinb pue Buuojusw 8pIACig

IolnBYSq palsep
PUE 9A08YS plema) pue asiubooay

SuoHUBAIRII
[e1pawWwal pUBWIWIOIAI pue sassann.d
YI0M pUB Wes) aARdaYeUl Ausp)

Q3ONVAQY

sjepuew
a16aje.s sy} (un} 03 SjuswalInbal
Kyoedes Apusp) Aanoayg

Apueisisuoo pue Apiey
uone|siBs| aahojdws jueasial Addy

Ajlewndo suonauny sjnoaxe

PUB uoNNQLIU02 3SBSIOU 0} SIBY)0
Jamodws pue syse) sjefsjep ApAiosyg
Lyoeoidde asioAlp e

10 S}iI8USq 8Y) JO 8IEME 8 PUE SIS0 JO
aunjeu esisAlp sy} poddns pue joadsay

Ayjqisuodsal pue uonnquIuoa
Wwes) 8sealoul 0} §

IN313dWN0D

. Jo 9|doad ym sjeioge|od pue joelsll] e

oflunyoddo yeag e

saAalqo [euonnsul
9A31Y2E 03 JapJo uj sdiysuone|as aInuNU pue pjing pue juaje; asiupdo ‘AsIaAlp Jdadsas ‘sjdoad abeinoaus pue andsul ‘abeuew LAETNRETTE ]

saaneniul yuswdojsasp Buguawsidu
ur yoddns ssuinbai jnq usiudojprsp
sofojdwsa Joj sauljepind o alemy e

spuno.byoeq as1AAIP

Buinjos wajqoxd
pue bumasieob wes) ul sledioied e

* NOILINIAZQ AONILIdNOD

yuawabeueyy sjdosy

* JINVN AON3L3dINQD

S3IINALI4WOD ONIdvI

$¥3LSNTD

sz/veoe g 2inxauuy



W7

papasu se spew
8JE sjusLu)sn(pe Jely pue ‘uonesinn
80In0sa! jewndo pue sssibo.d yoen
0} paJojjuow sse swelboid jey} sainsug

suejd uorjoe sjgexJom
ojui Aa1jod Jo uone|SUB} J0RJIP pUB pesT

s198foid Jo sawogyno Juswsidwi o
Awoyine jo suoiyisod uj sjdoad sousnju|

S9ANj03[qO

[euonnynsut ssijea. o) AjBuipioooe
sjoslo1d adoos pue sishjeue 011w pue
oJoew J1Bajels aaisuaysidwon e josnq

S3WON0
Josfoud pauisep jo suonedidwl wisy
-Buo| sy} asien)dsouos pue puejsiepun)

yoAdNS

195 UO JaAl|op 0} J3pI0 U SBIAIIOR JYi0ads djen|eaa pue Jojuow ‘eBeuew ‘ueyd (ABojopoyiow Juswebeuew jasfoid pue weiboid puejsieopun o} ajqy

Sysli ebeuew o0} sainpsooid
Adde pue uonejuswajdwt £onod Jopuoy

s}|nsal [euondaoxe Jonisp
0} Wes} os(o1d ajeAOW pue sousnyy|

Kbojopoyjai uswabeuew
1osfoid Alesodwsjuod Adde pue Aiap

ui-Ang 30afoid Buiyass ui siepjoysyels
JUBAB[SI PUB SSHLIOYINE [9AS|-d0} SAJOA|
1oafoid By} Jo saA98[qO pue Auenb

auy Buisiwoidwos Jnoyum paiinbay
uaym jobipng pue adoos Josloid Ajpopy

sjuslualinbal 821n0sal pue
JuaLssasse Joeduw ybnoiy) saibajelis
juswebeuew ysi aadsys Ajddy

s[eab [euonnysul

0} Bulpioooe spoyuod pue sanuoud
aoueleq pue sweibouid sidynw sbeueyy

Q3ONVAQY

ST3ATT INSWIATIHOV

UOIJEDO][B 80IN0S8] pue sds)s ‘saujaiul)
0} S)UBWISN(pE papasu axew pue
$80IN0881 JO 8SN pue ssaibosd Jojuoy e

apinb
se uonejuswsldw josloid |njsseaons

Jauuew jug)sisuod e ul ssidljod A|dde
{0 sayoeoudde pue synsaiasn e

pue sjuswasinbal Aojnjels yim Aidwoy e
sa|qeJaniep

Y} Jo uole|dwoa aAljdaye By} 8jey|Ioe)
0} $804n0sa. J09loud ajeldoidde Apjuep)

HIOM UMO Y}IM PSIRIo0SSe YSH
. pUE SI0}0B) SJEDIUNLIILICO PUE JUSWINJ0G

soARoafgo
o|Bajels s,uolNISUI BU) 0} UoKE|R)
ul spoaloud Jo [euoijel sy} puejsispu) e

JUSWSAJOAUI

Japjoyayess pue suopeardun

‘ABojopoyjew juswabeuew josloid
o pue weJboud jo sainpaooid pueisispuy

sajgesanep Jo Ajjenb sy} pue
aulpeap joafoid usemiag souBRg B UL  ®

suojjeadxs punose

Ao sjea10 pue wes) josloid oy}

Jo sagqisuodsal pue $8|04 8y} sule(
sauo)sa|iw Aoy

pue snjejs josloid sy} SjealuNWILIod pue
JUSLUBA|OAUI JapjoYaXels peolq ysiqelsg

INI1IdWOD

safuoyine Jaybiy
woJy [ercidde Jaye siosford ajeniy|

saagosfgo  NOLLINIZA AONILINOD

juswabeueyy 10sfoid pue wesboid  JNVN AONTL3dINOD

$3IONIL3IdNOI ONIdvIT “Y¥3LSNT0

S2/v20t

g ainxauuy



$8858204d puE Ejep |eloueul
ym Bugesp ul wsyeuoissajoid Aedsigy -

joJjuoo Jasse aaoidwi o} spoyalu
mau Juswa(dwl pue Ajuspl Aoy
sBuies feroueul arsiyoe
pue juswaBeuew feoueuly sA0Idw]
o) sdiysseuped sunpnu pue ping ~ »
$8859001d
[BIOUBUY JBLIO pUe ainjipusdxs uo
uonnjisul ay) Joj uonoallp oibsjess jog .

uonnysul syl Joj syiomawel jobpng jeg e

spuaJ) ainjipuadxe
ainjnj Bunojuow pue Bugenjeas
uJsisse o} sjooy Butuue(d dojersg

HORIANS

juswabeuey |eioUBULY 10} YJOMBUIRY
fiojenBay s Linseal| [euolep ejowoidg

Josjuod jasse Buipsebior
seunpaoold pue sapijod uo esiapy

$391)9e.d Juswabeueuws [eloueuly
10 AjuBaju) pue Ayjenb sy} aoueyus
0} 9oe|d U $3555001d pue SWA)sAS Jnd

SUI90U0D Juswwabeuew edUeLIY
pue Bunabpng xsjdwod ssaippy

uognsul auy Jo saaloalqo oibelens
ay) 0) psublje a1e jey} sjebpng aledald
Ainqisuodsas umo uiypm sslisnb

0} slamsue ajqipa1d sapiaoud pue
sessao0.d Buysesalo) pue Bunabpng
‘Buuueyd jo diysioumo aanoe eye |

GIONVAQY

Jebpng

1sutebe Buipuads sjendoidde sinsus
01 sso9e.d uonen|eas pue Bupojuow
Jadoid jJuswsa)dwl pue Ajuap)

psjepdn pue pamaias) ale sauleping
Ainseas] |euoneN Aq palinbai se
suoionusul pue uonebajap jey ainsug

suolysabfing
pug SuoIs10ap Jo suoleoyduwl
[eloueLL BY) puRSISpUN pue JapIsLos)

sjeuwo} palyoads
uo paseq spodai jeoueuy aledsid

Juswabeuew [eoueuly
0} yoeoudde Buines-}s00 e swnssy

sysl
|eroueuy} abeuew pue Aujuepl 'ssessy

ajefauiul Asy) moy pue Bujisesaloy
pue Buyebpnq ‘Buiuueld ‘sjdeouoo
[eoueuyy feauab jo abpapmouy uqIuxg

INILAINOD

ST3A3T INFWIATHIVY

Jauuew [ealyie ue w pabeuew aie suoloesuRI) [2I9UBUY [[€ Jey) a1nsus o) Jayung ‘sssnseid [eloueuy pasiuBosal Uum 8auBpIoIse
ul s9s55990.d JuaWaIN20.d J3)SIUIWPE pue Juswabeuew ysi [elouBUL BJNYISUL ‘MO}} YSED [O)UCD ‘sjabpnq abeuew pue ued ‘apdwios o} a|qy

{o5u00
Josse jo souejodw ey pueisiepun

Aupgeuncooe
[e1oueUl JO 3ouBLodW) BU) puesiapun

swiajshs pue sassegoid
‘99ueLI8A06 |EDUBLY ‘SWSIUBYDEW
Bupoda ‘gjep Jeioueul Jo s80In0s
SNOLIBA BY) O Sseualeme Ae|dsiQ

SolAloe pue sesssoold
[euolninsul 0) sjejes Aoy} se spoyew
pue sjdaouos (eloueuly Jiseq pugjsIepun

Juawabeueyy [e1oueuly

: JWVN AON3L3dINOD

S3IONILIdWO0D ONIAVIT

| ¥3LSNTI0

sz/veoe g 2Jnxauuy




saAnenu obueyo
punoJe s1ayjo aildsul pue jeAlop

abueyo sjeibajul o) moy

pue s1ojoef oug)sisel ‘abueyo Jo sjoaye
BU} uo siaquuslu wes) apinb pue Jojua|y
SUOIUSAIB)U

obueyo sy} sjelodiooul 0} 538599014
pue sainjonis Juaung Jdepe AlpAnoy
SUOIUSAISIUI B}

Hoddns oym siapes| abueys jo yiomjsu
e 8jesto pue sjusbe abueyo losuodg

HORIAINS

uonejuswe|dw Joj fenusiod ay)
Anuspl pue soLeusos 8030eId 1850 WO
SESP! MAU Y83S pue ¥si pale(ndjed exe L

UOIeULIOJSUB) BAl0BYD

e} 0] 29e(d Uj SUOHUDAISIUI
[elpswai Jnd pue abueys jo
ABojoyoAsd pue joedw sy} puejsiapun

o€}

saofjoeld abueyo 1seq jsulefe
suonuaaaiul sbueyo yewyouag

sweiboid
aBueyo noedw ul pes) sy aye |

abueyo Buneyyioe) ul soueje 2ibsjens
US!|qe)se 0} SISP|oYHe)S SNoLeA

yum sdiysuoge|al ainpunu pue ping
SSOUBAoaYS

s uonmnsul 8y} soueyua o} sayoeoidde
MsU 8onpou pue ubisep pue
ABajens abueys ajenieas Aisnonunuo)

sanljeniul sbueyd

Joy diysiosuods pue ui-Anq a1noesg
SIBployaye)s

jueaa|ai o} ssaiboid Aaauoo pue s)ynsal
pue Joedwi abueys soluow Ajpaoy

CONYAQY

Ayunwiuod ayj 03 saojaes Aljenb pue [euoissajoad Joanap pue
SOANENIUI MU JuBWS|dLL] pUE 8AUP AjNjSS30INS 0} J3PIO UJ SISAI] ||E UO UO[ELLIOJSUEL] [EUOLINASUI Siiul PUE 39911 0} 3|qY

sjeob pue senelqo
oibejelis suopniisu; sy ypm paubie
1. Jey) suoruaassiu abueyd ubissg

$10)08}
abueyo o) souesisal Buinoseal Ul Jsisse
puUe sjaAs] ssaulpess abueyd Apuap)

S19DJOYYels Jueasjal Uiol) sbueyd
Jo} jeaoudde pue ui-Anq uief o} gy

LUES] YIOM UMO JO
apisjno syoye abueyd pes| o) JoaUNIOA

SO|geIoAlBp
81} U0 pasnoo; Wwial dasy pue abueyo
Buunp s1equisw wesy Jsisse o} 9|qy

abueyo Bunp snooy pue wies uieluep;

JUSLIUONIAUS JNLIOU0ID
pue |eanyjod ‘feloos sy} uc joedwi
abueyo sy Jo siskjeue ue wiopad

diyssapear sbueys

SAIONI L3N0 ONIaYIT

i T et s

luswiuanob [2a0} Jo adoos Jepeoiq

3y} UIY)Im UONNYISUL BY) U0 SUOUBAIBILI
abueyo Jo Joedwy ay) puelsispun
suonuaAsajul abueyd Suyoyd

pue sweiboid abueys ui sjedionied
siojoej sBueys

0} 90ue)sisal Buipnoul ‘uoijetuiojsuel)
o} sabusyjeyo pue ysu eguajod Ajuap)

2)els palisap
pue Jus.Lng ay) usamiag sdeb Ayusp|

abueyo 1oj spasu diseq Ajjusp 0} 8|qy
SBANENIUI UONEWIOJSUR.)

10 S}ouaq By} pue SUoHUSAIBIL
abueyp Jo ssausieme e Aejdsiq

* NOLLINIFAQ AONF LIINOD

: IWYN AONILIJINOD
: ¥3LSNTD

se/veoe g a4nxauuy




[aAa] 0ieW B UO $319110d JO UOHE|NWLIo)
Blf} 9ALIP pue Joaulp ‘adeys oy o|qy e

Juswuleaob
[820] JO SSAUBA[IBYS BU) SoUBYUD
0} [en8] soueuIaA0B sAneIsdooo
uo sdiysuonzes saysod abioj o} gy e

Juawabeuew soueldwoo pue

SuonuaAIBUL ao.ld 1saq uswebeuety
YSK UO JuallLIBAOS [eo0) asipe 0} 9|0y

ylomawel} aane|siba)

) Iy saARo8Igo BUORMISUI

JO JuswaAsIyoe 2unsus o} ABajelis
8ouRldwod pue 8sueusanob uewsid; e

sjuswauinbay
soueteAob yum Buifiduios i
Jusupiwiod Jo [9as) ybiy e sjensuowsq

JOM3ANS

JuswsAoudw Jo} SLOIEPUSLILIODA)
apiroid pue uolejuaws|duwi

Um ssBis|ieyo pue sjuiessuoa
asfeue pue Ayusp| ‘saplod Jo
uofjejnuio) sy} Jojuow pue juswsjduw|

sessao0.d
pue swis)shs Juswobeuew ysii
dAIsusyaIdLioa Juswa(dwi pue Auap)

sue|d uojusyel ¥su Jo

Buipueyssapun ybnoloy) e sjesuows(
S8AIND3[qo [eUOGN})SUI

10 JusWwisAaIyIe 3Ly Lo apadwl jey)

ysU aonpsi pue jusaald o} sayoeoldde
pue ABojopoylaiu |ojuco Ysu Addy

sajyosd
AS1 detw pue S)Sess.04 YSI PljeA 9)eslo
‘Ysil ainsealw pue askjeue ‘Ajjusp)

SIaAUp pue saposlgo jeuonnyisul

QIAINVAQY

STIAAT INFWIAAIIHOY

sdiysuoyelal asuewseroh sajesadood asueyua pue sajofjod JueA3jal JO LOHES|ENIdaoUOI BY} JOAIIP O} Ajqe ‘Joyun4 ‘suonehijqo pue saanoeid
2ouewsvA0b Jo Guipuejsiepun ybnoloyy e Ajdde pue sjuswaiinbas asueydwos pue sy Guibeuew uj wsijeuoissayoid Ajdde pue Joa.1p ‘ajowold 03 ajqy

saAI108(qo jo
JUSWISASIYOE B} SINSUS 0} UOKNYISUI AU}
uiyym uorenuuog £oljod salp Ajpanoy

uonnysu sy} LiLpim suotssp Bupie; ysi
Buisiwrndo oy sassaoold pue senbiuyos)
ay) Jo Buipuejsiapun gjeljsuowsq
asay)

ssoppe 0) sueyd juswiaduwl| pue s10joe}
90Uy dwod pue Yysi pue soueussAob
4o Buipuejsiapun yBnolouy) e Aejdsiq

INZLIJNOD

uone|nwioy Aonjod oju indul spinold e

SISp|OYsYB]S Usamiag

sdiysuone|as sjqey.om Busisoy

uo souepinb saunbai jnq Juawiuianob
aAIeIadood JO BINJONIIS BY} puRlSIopUn e

sjuswasinbal yons Suguaiwa|duw

ul juswdojaaap pue aauepind aJnbal

Inq $i0joe) souewaA0b pue soueidwod
‘sl o ssausIeme DIseq E ABdsi] @

NI330d AONILIJINOD

diysiapea eaueulanos)

: IWYN AONILIINOD

$3ION313dN0J ONIaVIT

¥3LSNTIO

se/veoe g aJnxauuy



s|qeloneun
ale $30UBNbBSU0D B} JI USAS ‘SUOISIDBP
puE SUOJ}o. UMO 10§ Ajiqisuodsal axe |

JuswIaAcb [eoo)

10 saanjosiqo sy Joddns o) uopnysur
8U) $S0JoB sainsesw A|IqeIuncooe
paJeys pue spiepues Abajul jag

uoydnuod
pue pneJj Jequiod o} sansesw
Jusitelduwi pue dojaasp Ajpaljoy

so0)j0e.d |esow
40 SAIONPUOD JUSWUOIIAUS UE B)eal))

dORI3dNS

ISI99p [BJOW BABIYIR 0) AJUSISISUCD
ss|diound |esow [esianiun Ajddy

uieb [euosiad yoas
JOU puE WEs) e yjm AJun uj om0} 8jqy

siapjoyayels
[BUISIXS PUE [2UIB)u] O} UoRN}SUI
8y} Jo anjea ay) sjowoud Apajoy

pajou usym A}ssuoysip pue uondniiod
1suiebe aoue)s annoe ue sexe|
suojjejnbal pue

$8|NJ S,UCHNISUI U} Yiim JuanIBuod ale
Jevy) seapt pue syaiaq ‘sanjes Juasaid

SIop|oyayels Jueas(al Jo [eacidde
ay) ueb pue jusiedsuel) aie jely
SUONEpUIWWI00a) pue siesodosd axei

SJUBWIILIWOD Yym suoroe Buiubie
yBnouy) Joadsal pue Jsni uieh o) sjqy

UoN98IICo-Ios
Jo saunseaw Aidde pue dojaasp “Apjusp)

Q30NVAQY

S713A37 INFWIATIHOVY
sauejedwed [etow s3asyjed Jey) Jojaeyaq Aejdstp Ajjuaysisuod pue Abeju) pue Ksauoy sajowold Tey3 Buiuoses. Ajdde ‘s1a661] [eiow Ajuspl 0} 3|qy

JuswiulaAob [eao| jo
1sau81U 1830 8y Ut pue Ajdwoud jsasoul
§O 101jJu03 Jo suolenyis Yim [esp O} a|qy

uleb jeuosiad
Buryess Jnoyym sialew o aineu
[BIJUSPHUOD 8} JOUOY PUB PUE}SISPUN

JuswusaA0B [220] yhim uondniiod
pue Ayanoe Jusinpney podal Aoy

JOAI[SP O} B|GBUN USYM SIBYI0

LUOJ} SOUBJSISSE Y99S pUR Sesselesm
PUE Saye)siW umMo Juipe Ajuado o} 3jqy
uojnsu

aU) pue JusLlUIeA0B |290) JO senjea

U} yim Juswubife Ul Jos Jonpuos)

IN3L13dN0D

aouajadwio?) Jelop

S3IONIL13dWOD 0D

Jus)ul [esow
Upm Buuoseas pue Buipuejsiapun
Juswidojensp pue souepinb saunbal jng
‘suonenyis |esow aiseq Auspl 0} 8|qy

uonmysul

ay} Jo suoljenfia) pue sa)ni 21Seq MO0
sa|diound Buguswseidw ul Juswdojeasp
pue souepinf sainbai nq ‘Aubsjul

yim Bunoe o Joedw ay; asiieay

Jlsva

* NOILINIZ3Q ADNIL3dINOI
- JNVN AONZL3dINOD

$Y3Lsnd

sz/veoe g aJnxauuy




$3A93Igo
feuonnyisul Jo JusWaAS|YIE ay) Sje|oe}
0} sjosloud jueasias ojul Koljod sjejsues; e

JuawuieoB |8oo| pue uognyisu; sy}
10 sjuswalinbay W) Buo| pue wnpaw
‘Uoys )sedalo) pue Jasj0id o} a|gy e

suoijoe pue sue(d Buidojerap uaym
SeAlleiiul pue saibajels peo.q uo snoo-

HoIANS

‘sougpodu pue Aousbin Jueasjel sisy}
0} Buipioae sjosloid pue syse} asiuoLy

S3OUBISLUND.ID
BuiBueyo jo bl ul sueid ydepy

sueld
fousbunuoa sjendoidde jusiwejdw pue
ubisap pue s10j0e} ysu ajqissod Ayjusp

$3A0B[O jBUOHN)ISUl
aAalyoe o) suejd ansusyaidwoo
pue pajlejap ‘Jes|o @onpoid

sjosloid pue syse) Joj SSUC)SB|IL pue
SOA1}22(qo 'sauljaLwl} SSIEa) S|Npayos

Sysej 939|dLu00 0} suonoe

pue sabejs palinbal aoueape ul Ajusp)
uonejuswia|dui

[NjSS2I0NS 104 $924N0S8) S)edosdde
ubisse pue saljiAloR SjEUIPIC0D puUE
dlesbaju ‘sue|d anisuayaiduioo dojaasp
'saA08Iqo |BUCHNISUI BUYSP O} 8|0y

 Q3ONVAQY

s)insal asueuLopad
Jojiuow pue ssaiboid sainseapy

$30IN0SI PUE BLUN JO S9SN JULIOYS
Uim pue joBpng uiylim pautiopsd

ale fay] aInsus 0) $3Se) B|NPaYoS
saA8lqo aoueuLopad

$,Wea) ay) ojul ajelodiodul pue sjeob
pue sue(d wus)-buo| pue Loys souejeg

SYSE} JO
aouepodw pue Aousbin sy asiuboosy

ASE)
e 10} pa:inba) $821n083. PUE LOJLLION]
ssiuebio Apjendosdde pue Ajaaioy

 IN3L3dwod

uonestuefio pue ainjonis
Jaypny aiinbai ing *yse) e 1o} pasinbal
$301n0Sa) pue uoljew.oul sbuely

suoljoe pue sueld Buidojensp
Ul $9A98(GO ULS}-HoYS UD SNnoo4

Jow ase saAljoslqo jey)

ainsua pue suejd Butjsixa mo|jo} 0} 8|y
sue|d aaisuaya.duwos

pue pajieyep Buipinoid u usidojarap
pue souepinf saunbai ng Buisiuebio
pue Buuued jo ssaaoid ey puejsispun

SOAI}99[q0 JaS pUno.e Syse)
astuebio pue suejd 21seq mojj0) 0] 2qy

= olsve

ST13A3T INFWIAIIHOVY

ysu abeuew o sueid

Kauabuguoa Jusjoyye piing pue Asaep 991ss jo Ayjenb syj ainsus o) Ajoanoaye s221n0sal pue uoljewloyu; asiuebio pue asyyoud ‘uejd o} sjqy * NOLLINIZ3@ AONIL3dINOD

Buisiuebig pue Sujuuejd JNYN AONILAdINOD

S3IONILIJNOD FH0D 1Y31Sn10

sz/veoz g ainxauuy



IO.HI

$30UBJAJUOD PUB SIBUILSS JUSWIUIBACH
[B90] [BUONEUIBIUI PUB [BUCHEU

ui abebus pue suoynjos aoioeid

Js8q Buueys uj ajol aAljoe UE ABjd

uonesiudo
$58904d pue AIsAlisp 20IAI9S JaLLOJSND
8AleAOuUU} U Japes)| JyBnoy) e sg

Yoeoidde uonesiuebio Bujules;
B SMOJ|0} pue Bupjuiy; aaeaoul
$16)S0} 12y JUSLUUOIIAUS UE 8ealr)

80Ua.1n200 sfeuew pue juarsid

0} sabus||eyo Asy W spusi Jopuow
PpuUE SUORN|OS PUSWIWOD3) ‘ashleuy
Buinjos

Wws(qoid paseq-joey pue |eoijAjeue
0} DAIINPUOD JUSWUOIAUS UE 8jeslr)
sanbiuyos}

pue sayoeoidde Buiajos wejgoud
pue [eonfjeue xa|dwod sjesuowaq

YORIA4NS

SpasU JusIiO Ajuspl
0} Yotessal ul aBebus Ajsnonuguo)

uoneadde |euonnysul ssodosd
pue A1aal)ap aojnies pue ssaoold
ul saonoeud )seq pue spual Ajjusp)

siapjoydyels
1UBAB|3) WOy suofusAlslul pasodosd
104 ur-Anq pue [eaoldde uieb o) sjqy

uofnyisu sy} JnoyBnoiy)
sespl mau Jusws)dw) pue oje|nuio

uonnisul
AU Ul SBaJ. SNOYEA UO SUORN|0S AJjUap|

swa|qosd
X3|dwiod Buyajosas pue BuisAjeue
ul sienpialpul sjetidosdde yym obebug

sanbiuyos)
pue sayoeoidde sAaneaouul pue
[EO1A|RUE UO SI9QUISLL LIBS) SBLOROT)

Q3ONVAQY

uoljusassjul [elpawsy asodoid
pue sayoeoidde saeAOLIL| 0} DAIONPUOD
safiunyoddo asAjeue pue Apjuspy

$8559004d |BUIBIUI SOUBYLS
0} seiunuoddo Apuspl Ajsnonuguo))

SIaploysye;s pue
SUOINjOS aAleAOUUl pue saun)oddo
M3 |0 SsUaq sy} sjesluNWWoD Apes|)

Kisnljop 8o1AIes pue sosse00ld

anoidwi 0} saniunpoddo uo siapjoysyels
[BLIBIXS pUE [BULSIUI JNSUOD

suognjos

Ayuapi pue sped sjqeabeuew ojul
swiajqoid xe|dwoo umop Yealq o} 3|qy

swajqoud Buishjeur uaym ssauybnoloy
pue jybisul ‘Ayanosiqo sjelsuowsq

SUOI)EPUBLILOTA] 10} SjeLOel
apiaoid pue ssyseoudde pue sanbiuyos)
Buinjos wajgo.d eoifol sjelsuowag

Bunjuiyy saeaouul yons soueyue

0} saljiunjoddo aio|dxs pue s1aylo

JO seAljoads.ad pue seap! au) o} us)si]
onb

snje)s sy sabusyeyd Ajeuibrew jey)
suojusAJRlUI [eIpawal sjdwis esodold

UOIJ2UNY UMO LM
s} uLiopiad 0} SAeM MaU pusWWossy

sIaY}o WoJy aoue)sisse Buysenbas yyim
sisA|eue Juspusdapul saueleq o) 8|y

ssauyBnouou;
pue |iejap yoe| Inq ‘sishjeue

saA1slqo a16ajess Aoy analyae o} Japio Ul S8s5890ad [eUONSUI
ano1dwi o} 2A1EAGUU BJE JeY) SUOIIN|OS PasEq-joe) Juala|dwi pue Ysiqe)sa 0} SpUaL) pue sabua|jeyo ‘voyewriogur asAjeue Kjjesnno 03 ajqy

* NOLLINId3d AONIL3dINOD

uoljeAouuy pue sisAjeuy * JWVN AON313dNOD

S3IONILIJNOD FH0D $YILSM10

sz/veoe g aJnxauuy



IM~I

siap|oysyels
[BUIR}XS pUB [RUISIUL Y)M SUOKOBIBIUI Ul
siuiod sbpajmouy Jjojdxe pue ssiubosoy

Yoeo.dde aunjew e sjelsuowsg

Juswabeuew
afpajmouy sjey|ioe) 0) Justuusenoh
[B20| ssoJoe sdiysiouped ysiqelsg

uoRewo)

2imno pue uoisiA e poddns pue sjealn)

HORIFNS

pue sBipsimouy sieys pue ueb sjees
0} paiamodws aJe SIaquIBL LWBa) 2Jaym

sayoeoidde sonoeld jsaq sleys
pue sespl mau Jiolje 0} suoissas Bulieys
uoijeLuojul pue afipamouy Jejnbal pjoH

Buneys sbpajmouy pue
Butuses; jo annpuos a1ng e sjeal)

Juaweabeuew uojeuloju)

pue abpsjmouy 1o} swaysAs Bunopuou
pue saINseall 8)einooe ysiqe)s
suonnysul

snoLeA $soJoe justusbeuew abpajmouy
80))0e.d-jseq sjowo.d pue aleys

spsau
juswebeuew sbipsimouy ainny jesw
0} sessaooud pue sprepuejs dojeasq

swajshs pue
sjusluauinbal Juswabeuew sbpajmouy
pue uonewiojul sinjn) joipasd ApAlay

QaONYAQY

fousioys pue sssUsAloayS [euolNSUI
soueyue o} abpamouy abpa-Bunino
pue Jueasjl spinosd pue yoseasal

0} $82IN0SAI [EUISIU PUE [BUISIXS 88

uonewJoju Buieys 104 saijonys

pUE SUWISIUBYOBL B)eaI0 AjSANIY
suofn|os apirod pue suoisioap
92UBN|jUI O} A|SAIJIBYS UOIRULIOU; 98N
pUB $32.N0S SNOLIBA WO BJEp Sjeniers

Buireys uogewou) pue afpajmouy
[euonnjpsul sbeuew o} ABojouyosy pue

swajsAs uoneunou sjeydoidde asn

s TR = repiewry

wr_m |quszm>m_Io<

Juswusanoh [e90] Jo aseq abpapmouy 4199|103 33 sUBYUD
0} 13pio ul ‘elpaw pue sasssdoud snoliea ySnoayy uoyewaoyuy pue aBipapmouy jo Buyeys pue uoyelauab ayy ajowoid o} a|qy

juswabeueyy uoneuuoju| pue abpamouy|

SJIONILIJNOD 3H0D

slaquis Wes) pue
SISp|oyaYe)s [euIs)ul Yim sBpajmouy
pue uojewiojul sieys Aenbay e

aseq afipajmouy oy} asealoul
0} UOIJEWLIOJUI JO S80IN0S MOU Y98 o

SUOISNOUOD MBIP
0} uojewopul Ja1diaiul pue osleuy o

sjosloid pue
$se) o110ads Jo} paainbai uoNeUWIOI
lueAajal yoel) pue aslobales oo e

* NOILLINIAZA ADNZLIJINOD

: IWYN AONZLIWOD
L ¥ILSNTD

sz/vzoz g 2inxauuy




IN._HI

Ajleuisixs pue
JusLuIBeA0B |BOO] UM S[oAS] Juslelp
Je suolefioBiau ajeutploos o} 8jqy

SUORBSIBALOD

ajeioaidde (oo pue LoNEdIUNLIWICD
aAonpoid pue jusledsuey

0} SAIINPUOD JUSLUUOJIAUS U S8jeair)

Jueasjal pue [npoedu
SiJey) uoneoiunwwos sagisod ybnoay
SJayo 8jeAjow pue suidsut 0} s|qy

uonnsul ay) Bugussaida pue
suojjenjoBou ui Jsijeioads e se papiebey

HORAANS

auydiosip pue
80U3JadwWo9 [BIOW JO SjoAS] YBIY yim
BIPBW BU) UM SJLIUNWIWIOD 0} QY

uonIpsyl
3yl jo OmmE_ m>:_wOn_ e soueyu SJUBSWNIOP USHILIM PBINIONIIS-||oM
0] %985 pue SISpP[OYSHEIS [RUISIXD pue ssiouco _wazoou— ;mw_o Q__QEOU °

o) uonnsu; ay) sjowosd pue Jelepy e
SIapjOyaYe)S JUBAS[aI WOl
Juswisaife pue jusluywiuos ‘Yoddns

Sueb Jey} Jouuew e u) JUSJUOD JBAlBg e

x8|dwoa punole
suonenobsu Joaup AigAoays 0} ojqy e

s8nss| xa|dwoo uo sjulodmaln Isjsuel) uopeuLoju| |ewndo Ajayenbspe obpajmou pue
Bugeaunwwos usym spesu [euUORNSUI 8)ell|(0.} pUE S0USIPNE BY} JINS G} uoneuLOJU ASAUOD pUE BRUILIBSSI] e
yum seaoadsiad eoljod soueeg e 3jA1S pue Jusjuod uoneoluNWWo? Jdepy e
ABajens Sjoljeq pue sepnjje Uoljelapisucd ojul sdusipne
g ‘seAl0adsiad asianip sjeioaidde 8y} aye] skeme Jou saop Inq “Jsuuew
UOREOUNUILOD paup-jom e dophaq e pue 8jeJs|o} ‘puelsiepun 0} gy e PBSNoo) pue Jeajo e Ul seap ssaldx3 e
sj00) yons Buisin ui souepinb saiinbal
slopjoyaye}s Buneanow pue Bujissusiul si Jey) Jsuuew Jnq ‘eouaipne sy} Joj sjeridoidde
1UEAS|21 0} SIaYJeW BAIISUSS e ul sBumss [ewiojul pue [ewwioy ul $/00) PUE SIBAS] LORROILNWLICD
pue ysu-ybiy sledunwwod ApARdaYg e sdno.B pue sienpiAlpul o} sespl ssaidxg e

Q3ONVAQY INILINOD
STIAIT INJNIAIIHOV
SWO2JN0 PalISIp Y} 9AJIYDE 0) SI9P|OLSYE}S asusnpul pue apensiad

‘Aaauod Kjaagoays 0} Jopio ul aauajpne ayj 1o ajendoidde Jsuuews aSioUOD pUE PaSNIoy “Ieald & ul Seap! pue aBpejmouy ‘UojeLLIOUL B1eYS 0} 3|qY - NOILINIZ3Q AONIL3dWOD

UOHEIUNLLLIOY * ANYN AON313dW0D

S3IONIL3IdN0I FH0D +¥318N10

qz/veot g aJnxauuy



Imﬁl

1oeduwi yBiy e pieik
ley} sananoe [eonuo uo ajdoad snoo4

sjeob asijeal o} sugid
uonoe Jsnipe pue SYIEISS SWO2IBAD)

slecb
ysiidwooae o} sysu sjendoidde aye )

suojejosdxe wig) Joys pue -Bugy
Buneaunwwoo ‘sieod wies) Buibus|eyo
pue SnoBIqUIE 1as O} LB} UM 3JOM

paiinbay usym suoiusaell

[elpawel Juswa|duwn pue asuewlopad
UMO Jojjuow ‘spiepuels Ajjenb

pue s)nseJ sy} pasoxa 0} JIWLICY
souew.opad [euosiad

Joj spiepuejs ybiy sjes pue sjeob
pasnao}-jua)o ‘Buibuajeys dojersg

S)|nsa. pue splepuess Ajenb
pa3axe 0} s18U0 8pinb pue yoeoy

uonniAsuI 8y} Jo oM 8y} Buinjea

pue Bunenjeas ‘sseoons Buunsesuu

pue Buuoyuow ‘Bujoe. ‘sanqisucdsal
Buiuep “yiom Bujubisse pue Buibeuew
loj swejsAs [euonjysui Bulysiigeisy

ainssaud Japun paoeld usym
sindino Ajienb uo snacy e uejulely

suojiejoadxa Buinaiyoe o}
Jusluywwios Aejdsip pue Wes) pue Jjos
0} seAnoslqo pue sieob Buibus|ieyo Jeg

uons|dwod
0} yBinouyy syafoid pue yse) mojjo4

spiepuejs Ayenb pue
synsaJ Buiasiyoe o} yoeosdde papiuwwos
pue pauiluis}ep e sjensuoluag

psjoensip Buiaq
SPIOAB pUE JNS8) PUd 8} Uo SNao4

Indino Ayjenb ainsus o) sewoono
pue spiepuejs umo Ajuian Ajusisisuos)

QIONVAQY

STIAZT ININIATHOY

saApoalgo payuapl ysujebe Ayjenb pue s)nsal ansesw pue Joyuow Ajaazae 0} ‘layping ‘spiepuejs Ajenb jsaw 0 sJoy30
abeanodua pue suopejoadxe pazoxa 03 Bulauls Ajpuaysisuos 2|lym saayoalgo pue synsas Buiaslyoe uo snooj ‘spaepuess Ajenb ybiy uejumew o aqy

saop pue suonae Auoud-ybiy uo snoo4

pspsau se sjuswisnipe exew pue
sajepdn snjejs apiaoid ‘$80In0s8l JO 8sn
pue xiom Jo Ajilenb ‘ssaiBoid sioyuopy
SoAI0alqo

aABIYoe 0} Jeplo Ul s)nsau Jo Ajjenb pue
Auienb pue Apuenb sy sauejeq o) s|gy

Auienb ybiy jo Incino sonpoug

Splepue)s jos
Buiaiyoe punose syse) pue sasssoold
ubisap pue spiepuejs Ayjjenb jeg

8)|nsa4 J08.1100 ay) Buaiyoe
U 9pld pue Juswyiwwod wiy Aejdsiq

seljinoe
Ayiond-remo) Aqg psjoelsip w084 Jou

INZLZdWOD

SN304 AJijeny) pue sjnsay

$3ION313dNOD TM0D

ainssaid Japun usym uolejoadxe
193W 0} S|[E} INq ‘SBOURISWNIID
[esaush ul som Ayenb aonpoiyg

oM Jo Ajijenb sy
Bunesodioou; ut jualudojeasp sainbay
Inq Indine jo Auenb ayy uo snoo

plepues
poof € Jo S| Jey) SBWO2)N0 8NPOIY

3j0J By} Ul paunba)
§JINsa1 JO [9A8) WNWIUIL SU} 89NPoly

§)NS1 1081100 8Y)
BuinsIyo 0] JUBLLLIWOD DISEq & MOYS

SJojeLl
juenodus o) Buipuspe ui souepinb
salinbai Inq yiom Jo Ajenb puelsiepun

* JAYN ADNZL3dWOD

sZ/veoe

g alnxauuy




V777

uejd 3uawdojanaq jeuosiad

se/veor D ainxauuy



Ao  wo o @ea

e

Ayredipiunpy ay Jo Jleyaq uo sebeuely [edisiunyy ay; Aq paubig

5 Cof \ﬁqx\u Ho °*d

AiBNR £yanoe Juswdojans
Uosiad poddng eale Juswdo|saspy| s aanoeid Sallel 1jep JAGOE ) |oASp

9]09dX SOWOIN deo saouewIOpad SIS
0} pajeaio Ajunpoddo yiop sl pejsabing 10 apow psjsabbng Jo/ pue Buiuren) pajsabong RRIIRCK] ino 2 Hd S|

se¢/veoe D 2inxauuy



