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2.1

2.2

2.3

231

Parties

The Saldanha Bay Municipality established in terms of the Local Government: Municipal
Structures Act (Act 17 of 1998), herein represented by Mr Noel | van Stade, in his
capacity as Acting Municipal Manager, acting on behalf of the Municipality (hereinafter
referred to as the Employer); and Mr Gerrit Smith, PO Box 676, Vredenburg 7380

(hereinafter referred to as the Employee) and jointly referred to as “the parties”.

Establishment of Contract

The pjermane _”mployment of the Employee with the Employer commences on 01 February
012 or such other date as maybe mutually agreed upon. The employment date is

ependent on the signing of this contract.

The Employee’s employment contract is further subject to compliance with the

foliowing terms:
The signing of a Performance Agreement within sixty (60) days after assumption of duty

and annually within one (1) month after the commencement of each new financial year,
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2.3.2
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23.5

2.4

2.5

The submission of original certificates or certified copies of his academic professional
qualifications, registration as Professional Engineer of Technology and proof of previous
employment prior to or on date of assumption of duty.

The Code of Conduct as stipulated in Schedule 2 of the Local Government: Municipal
Systems Act, 2000.

The disclosure of financial interests on assumption of duty, which shall be lodged with

the Municipal Council, and thereafter on an annual basis within one 1) month after the

commencement of the financial year.

responsible for Iocal governmen nlth ‘Western Cape within fourteen (14) days after

concluding the=emp o men contract and performance agreement.

Place of Work'

._'_u‘}

Employee Wl" be stationed at Vredenburg, but his work area shali include the

-.\*Employer s ‘areao jurisdiction. He may be required to perform other duties or work at

ot-h‘ ] 4=pla;"f’s that may reasonably be required by the Employer.

Official Working Hours

The Employee will work such hours and days in accordance with the operational needs

and requirements of the Employer, which will not be less than forty (40) hours per week

*

from Monday to Friday.
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5. Remuneration
51 The ali-inclusive Cost of Employment will be R950 000 per annum,

5.2 The all-inclusive annual remuneration package consists of a basic salary and a flexible
portion. The basic salary shall be at least 60% of the all-inclusive annual remuneration
package. The remaining part of the remuneration package is the flexible portion and
may be structured by the Employee within acceptable guidelines and Council policy,
including regulations stipulated in GN R805 Government Gazette 29089 dated 01 August |
2006 {as amended by GN 344 GG 34213 of 21 April 2011).

5.3 The above-mentioned all-inclusive annual remuneration’,

54

7'
7.1

un‘ctlons and dis harge of his duties. He should secure his own financing as well as

72

Employee, provided that such vehicle must be suitable for official duties.

7.3 The Employee will not be entitled to use any vehicle of the Employer for the
performance of official duties.
7.4 If the Employee utilizes his private vehicle to carry out official duties, he will be

compensated for kilometers travelled, within as well as outside the municipal area, in
Vi




excess of 500 km per month, according to the tariffs payable for privately owned

vehicles as prescribed by the Department of Transport.

8. Mobile Phone
The employer shall provide a cell phone for work purposes within the limits set by

Council Policy.

9. Retirement/Provident Fund

the Employee’s choice. If the Employee elects to 5 /

10. |
jon p: kage includes a contribution towards a medical aid
ooses to become a member of and contnbute to medical aid

i Employers with proof of such membership.

11.
& he Empiovee hall place the whole of his time at the disposal of the Municipality.
by ‘ ) .‘jhlS contract therefore accept that it will be required of the Employee to work
over.tim‘e,': when reasonably required doing so subject to applicable legislation. The

Employee will not qualify for overtime remuneration.




12. Deductions from Salary
The Employer shall deduct, and the Employee agrees to such deductions from his
monthly all-inclusive remuneration package, any deductions for, inter alia, but not
limited to, the recovery of debt, deductions in terms of legislation, collective
agreements, ordered by the court, etc., subject to the provision of the Basic Conditions

of Employment Act, 1997 (Act 75 of 1997).

13. Leave
13.1

every calendar year.

13.2  The Employee is entitled to
three-year cycle.

13.3  The Employee is ent”'\\}l:‘%é‘d tee mexif ur five (5) working day family responsibility

leave per calendar, year in terms ..,,_:he”Basic Conditions of Employment Act.

13.4 The Employér. ma grant the Employee special leave with or without pay for a

ing days with prior approval in terms of the relevant special

!eave- olicy o e munlapahty, or by decision of Council.

13.5 further Ieave\ eneflts or requirements will be included in a directive on leave of

iabsence, which will be provided by the Employer.

€y ‘
14. Suspension and Discipline
Suspension and Discipline may only be applied in terms of Local Government

Disciplinary Regulations for Senior Managers, 2010 (as per Government Notice 344

dated 21 April 2011).




15.

16.
16.1

16.2

16.3

l6.4

16.5

Grievances

The employee may lodge a complaint or grievance concerning an act or omission of the

Employer with the municipal council in accordance with applicable procedures and time

frames.
Termination of Contract

The Employee may terminate this contract by giving two (2) months written notice of

rt of the natice

termination and the Employer may, in his sole discretion, wajve any

period.

reasons relating to misconduct, incapacity, « rformance or the
4 ’
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operational requirements of the municipality or r reasen recognized by law

as sufficient, on one (1) calendar month’s now
o q{;%*‘ e
r#ﬁiqyee “tal

the e

contemplated in paragraph

he

§oT

Parties shall be entitled té:termiinate t

ued a cé tificate in terms of section 31 (3) of the Electoral Act, 1998 stating that

he is a candidate i
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17.1

17.2

i8.

19.

Variation
No addition to or variation or mutually agreed cancellation or negation of this contract

and no waiver of any right arising from this contract or its breach or termination shall be

of any force or effect unless reduced to writing and signed by or on behalf of both

parties.

The parties to this contract accept that the general conditions of service and benefits

terms of the Local Government : Municipal Systems Act

legislation or if agreed in terms of par. 16.1.

No Indulgence

party’s rights in

from enforcifig.a

'Save to the-e‘}ctéht'contemplated herein, the parties hereto acknowledge and agree that

phra_s%, sentence, paragraph and clause of the contract is severable, the one from
the ofﬁe?, notwithstanding the manner in which they may be linked together or
grouped automatically and if in terms of any judgement or order, any phrase, sentence,
paragraph or clause is found to be defective or unenforceable for any reason, the
remaining phrases, sentences, paragraphs and clauses, as the case may be, shall

nevertheless continue to be of fuli force and effect. -




20. General

20.1 Good Faith
fn the implementation of this Contract, the parties undertake to observe the utmost
good faith and they warrant in their dealings with each other that they will neither do
anything nor refrain from doing anything that might prejudice or detract from the rights,

assets or interest of each other.

20.2  Interpretation of Agreement

the Republic of South Africa. In case of or omi

contract the addresses as set out in clause 1.
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22. Notices
All notices given by either party to the other in terms of this contract shall be valid if

given by pre paid post, e-mail, telegram, and facsimile or delivered by hand. In the case

of pre-aid post receipt of the notice will be deemed to be three (3) days after posting

and in all other cases on the date of signature of receipt.

Thus done and signed at ........ %é'h"‘()‘i‘j

AS WITNESS

EMPLOYEEK MR G SMITH

— T S
ACTING MUNICIPAL MANAGER —~ MR NI VAN STADE

11
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Allocation of Salary Package Annexure A

From: Director: Technical Services — Mr G Smith

To: Salaries Section
Human Resource Section

My “Total Cost-to-Council” package amounts to R c?{boc’c’ac”@per annum and is to be
allocated as follows: :

Basic Salary

Trave] Allowance

Settling-in Allowance

Rental Allowance

WSGLO  X12)

e

......................................

iust be made:

1. Medical Aid R 40813 -00
2. Pension R /153 000 00
3. Other:,
............ R -
............... R N
. -
................. R -

| F&‘}Nw y 2012
J

Signature / Date

G S N |

Initials and Surname
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Job Description Annexure B

R TR NN SN S
PR IF RN R B R AR DR RN s W

Capital Project Performance
SDBIP reporting to council
Management of audit queries
Implementation of Internal audit reports
Submission of Annual Report information
Ensure proper procurement practices
Assignments from municipal manager
Achievement of employment equity targets
Liaison with Leadership

Implementation of Council resolutions

Skills Development

Management of Water Services

Maintenance of street lights.

Maintenance of traffic lights F)
Provide quotations for new electricity connections
Repair power failures
Maintain an electricity emergency servié
Maintenance of meters
Electricity interruptions
Handling of complaints :
Maintenance of electrical equment

The removai of domest:
Distribution of bla .
Storm water:.;- '

ectorate Organizational Structure through as input for MM to Local
abou Forum

8 iith a Programme Budget Approach

Interact between Council and Directorate

On-going training for Councillors & Officials — Policies & Procedures

Assist with the Strengthening Community Input into Budget Process

Assist MM with proposal for a new Decentralized Client Service Model within local
communities

Promotion of Batho Pele Principles through Public Displays

Submit Funding Applications to the Relevant Funding Institutions ,

Further Exploration of the Integrated Government Service Centre Concept

|4
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Develop Strategic Infrastructure Maintenance & Upgrade Plan of municipal
infrastructure (water & sewerage, roads, electrical)

Begin the process to compile Infrastructure & Municipal Properties Asset Register
Participation in activities of Water Quality Trust

Investigate the feasibility of extending 6 kilolitres free water policy to all residents
Expand free water provision to increased number of indigent households
Investigate desalination of sea water as a long-term option

Budgetary Provision far Improvements to the water infrastructure network

Submit funding applications for infrastructure development
Maintain losses below 15% - water and electricity

Budgetary Provision for Improvement to the sewerage network
Funding applications & interaction with DME — Electricity fo
developments

Proposal Energy—savmg measures

i

Develop proposal to phase out black bags i in in 'rmal eitle

drums

Operatlonahse the new recycling facmtyﬁ "

Timeous funding apphcaﬁ
Budgetary provasmn_ f

nd up éte of pohcnes if required
ive udget planning processes

Partlmpate n. Provmmal LGMTECH processes

v Timeous subrmssmn of all statutory reports within appropriate timeframes

Regular interface with portfolio Councillor for political oversight purposes
Review'capacity of directorate

% Fill vacant posts

“Make: ﬁudgetary provision for new positions

Provide regular reports to portfolio Chairperson

Regular meetings with Committee purposes of political oversight

Disseminate Anti-Corruption Strategy to all municipal units

investigate all cases of potential corruption in line with disciplinary code of Council
Report on ali corruption cases to Council

Cooperate with external agencies in all cases of potential corruption

Monitor implementation or recommendations and establish feedback systems
Support Process Plan ’

Assist with ward-based community consultations & feedback




